
THE WHITE BROTHERS LETTERS

t

t

* 4 , .vf

THE WHITE BROTHERS LETTERS

t
! l
:
I t

t

I
t:
i

I

l

r
: :

: | '

PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com/


This series of alluring documents was forwarded to me in late 1995 by Michael Newland,
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S

FRANK DOBSON MP

DICTATED BY MR. DOBSON AND
SIGNED IN HIS ABSENCE

From: Frank Dobson, M.P.

HOUSE OF COMMONS
LONDON SW1A OAA

Michael Newland,
52 Leighton Road,
LONDON, NW5 2QE 5 April 1993

Dear Michael Nwiand,

Thank you for your letter of March 29 about unemployment.

The Labour Party opposes all forms of unnecessary
discrimination, including on grounds of age, in employment
and is currently looking into policy on the issue.

The current recession was deliberately started by the Tory
Government, we should not blame our current unemployment
problems on foreign workers.

Yours sincerely,

Telephone (071) 219-4452 Fax (071) 219-6956

\ &

From: Frank Dobson. M.P.

HOUSE OF COMMONS

L O N D O N  S W l A  O A A

Michae l  New land ,
52  Le igh ton  Road ,
LONDON, NW5 2OE 5  A p r i l  l - 9 9 3

Dear I r l ichaei '  i r iev i iand,

Thank you for your letter of March 29 about unemployrnent.

The Labour Party opposes al l  forms of unnecessary
dis5: r iminat ion,  inc lud ing on grounds of  d9e,  in  employment
and is  current ly  look ing in to pol icy  on the issue.

The current  recess ion was del iberate ly  s tar ted by the Tory
Government, we should not blame our current unemployment
problems on fore ign workers.

Yours s incere ly ,

a W.{r
FRANK DOBSON MP

DTCTATED BY MR.  DOBSON AND
S I G N E D  T N  H I S  A B S E N C E
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COP'r)

52 Leighton Road
London NWS 2QE

Mr. Frank Dobson MP
House of Commons
London SE1 OAA April 16 1993

Dear Mr. Dobson,

Thank you for your letter dated 5 April, which I have to say
reinforces the growing sensation of people all over Europe that
the political class is out of touch.

I write to you pointing out that three quarters of the local jobs
I might do are taken by foreigners, visiting Britain on short
term work permits. and that I am not even allowed to apply for
these jobs. As a result I am faced with unemployment for
the rest of my life. I write to you as a British MP, apparently
representing British people, including me. You tell me not to
blame foreigners. I do not blame foreigners for taking available
jobs - I simply want to be able to apply myself.

If you represent local people I would expect a different reply.
Perhaps I have misunderstood the position and you might enlighten
me.

The question of who created the recession is irrelevant, although
I, of course, would agree with you it was the Tories. It is
irrelevant since, under present arrangements, any upturn in the
economy will simply allow employers to take on more foreigners,
not British persons like myself.

I pointed out in my letter that the older two thirds of the, British workforce are disbarred from applying for nearly all
temporary work, and in fact most other jobs as well. The British
people now affected by situations like the above are counted in
millions and are, of course, almost entirely white. If you
received a letter describing the above position as applying to
Asians or Blacks, I have no doubt at all that you would be asking
questions in the House of Commons, and speaking to the Press
about it in no uncertain terms.

The fact of the matter is that the interest of politicians e
ysi. in these kinds of issues is distinctly biased to the
verge of being racist. Where are the vigorous denunciations
against discrimination against non-whites, which we hear from
left wing politicians every week, when white people suffer
discrimination. There are not any. It se-ems to me that you are
not really interested.

I am curious as to why this should be. Is it simply a question
of career advancement under the present tyranny of politically
correct ideas? Is it because we are not sufficiently the squeaky
wheel, which gets oiled, like killing policemen at Broadwater
Farm, receiving the plaudits of your popular party comrade MP as

t---
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5 2  L e i g h t o n  R o a d
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[ , 1 r .  F r a n k  D o b s o n  M P
H o u s e  o f  C o m m o n s
L o n d o n  S E 1  O A A A p r i I 1  5  t 993

D e a r  M r D o b s  o n  ,

T h a n k  y o u  f o r  y o u r  l e t t e r  d a t e d  5  A p r i l ,  w h i c h  I  h a v e  t o  s a y
r e i n f o r c e s  t h e  g r o w i n g  s e n s a t i o n  o f  p e o p l e  a l  I  o v e r  E u r o p e  t h a t
t h e  p o l i t i c a l  c l a s s  i s  o u t  o f  t o u c h .

I  w r i t e  t o  y o u  p o i n t i n g  o u t  t h a t  t h r e e  q u a r t e r s  o f  t h e  l o c a l  j o b s
I  m i g h t  d o  a r e  t a k e n  b y  f o r e i g n e r s ,  v i s i t i n g  B r i t a i n  o n  s h o r t
t e r m  w o r k  p e r m i t s ,  a n d  t h a t  I  a m  n o t  e v e n  a l l o w e d  t o  a p p l y  f o r
t h e s e  j o b s .  A s  a  r e s u l t  I  a m  f a c e d  w i t h  u n e m p l o y m e n t  f o r
t h e  r e s t  o f  m y  l i f e .  I  w r i t e  t o  y o u  a s  a  B r i t i s h  M p ,  a p p a f e n t l y
r e p r e s e n t i n g  B r i t i s h  p e o p l e ,  i n c l u d i n g  m e .  y o u  t e l l  m e  n o t  t o
b l a m e  f o r e i g n e r s .  I  d o  n o t  b l a m e  f o r e i g n e r s  f o r  t a k i n g  a v a i l a b l e
j o b s  -  I  s i m p l y  w a n t  t o  b e  a b l e  t o  a p p l y  m y s e l f .

I f  y o u  r e p r e s e n t  l o c a l  p e o p l e  I  w o u l d  e x p e c t  a  d i f f e r e n t  r e p l y .
P e r h a p s  I  h a v e  m i s u n d e r s t o o d  t h e  p o s  i  t i o n  a n d  y o u  m i g h t  e n l  i g h t e n
m e .

T h e  q u e s t i o n  o f  w h o  c r e a t e d  t h e  r e c e s s i o n  i s  i r r e l e v a n t ,  a l t h o u g h
I ,  o f  c o u r s e ,  w o u l d  a g r e e  w i t h  y o u  i t  w a s  t h e  T o r i e s .  I t  i s
i r r e l e v a n t  s i n c e ,  u n d e r  p r e s e n t  a r r a n g e m e n t s ,  a n y  u p t u r n  i n  t h e
e c o n o m y  w i L l  s i m p l y  a l l o w  e m p l o y e r s  t o  t a k e  o n  m o r e  f o r e i g n e r s ,
n o t  B r i t i s h  p e f s o n s  l i k e  m y s e l f .

I  p o i n t e d  o u t  i n  m y  l e t t e r  t h a t  t h e  o l d e r  t w o  t h i r d s  o f  t h e
B r i t i s h  r v o r k f o r c e  a r e  d i s b a r r e d  f r o m  a p p l y i n g  f o r  n e a r l y  a l 1
t e m p o r a r y  w o r k .  a n d  i n  f a c t  m o s t  o t h e r  j o b s  a s ' w e l l .  T h e  B r i t i s h
p e o p l e  n o w  a f f e c t e d  b y  s i t u a t i o n s . l . i k e  t h e  a b o v - e  a r e  c o u n t e d  i n
m i l l i o n s  a n d  a r e ,  o f  c o u r s e ,  a l m o s t  e n t i r e l y  w h i t e .  I f  y o u
r e c e i v e d  a  l e t t e r  d e s c r i b i n g  t h e  a b o v e  p o s i t i o n  a s  a p p l y i n g  t o
A s i a n s  o r  B l a c k s ,  I  h a v e  n o  d o u b t  a t  a l  I  t h a t  y o u  * o l ' t a  b e  a s k I  n o

q u e s t i o n s  i n  t h e  H o u s e  o f  c o m m o n s ,  a n d  s p e a k i n g  t o  t h e  p r e s s
a b o u t  i t  i n  n o  u n c e r t a i n  t e r m s .

T h e  f a c t  o f  t h e  m a t t e r  i s  t h a t  t h e  i n t e r e s t  o f  p o J . i t i c i a n s  f l , e
y e * t  i n  t h e s e  k i n d s  o f  i s s u e s  i s  d i . s t i n c t l y  b i a s e d  t o  t h e
v e r g e  o f  b e i n g  r a c i s t .  w h e r e  a r e  t h e  v i g o r o u s  d e n u n c i a t i o n s
a g a i n s t  d i s c r i m i n a t i o n  a g a i n s t  n o n - w h i t e s ,  w h i c h  w e  h e a r  f r o m
l e f t  w i n g  p o t i t i c i a n s  e v e r y  w e e k ,  w h e n  w h i t e  p e o p l e  s u f f e r
d i s c r i m i n a t i o n .  T h e r e  a r e  n o t  a n y .  I  t  s e € m s  t o  m e  t h a t  y o u  a r e
n o t  r e a l  l y  i n t e r e s  t e d ,

I  a m  c u r i o u s  a s  t o  w h y  t h i s  s h o u l d  b e .  I s  i t  s i m p l y  a  q u e s t i o n
o f  c a r e e r  a d v a n c e m e n t  u n d e r  t h e  p r e s e n t  t y r a n n y  o f  p o l i t i c a l l y
c o r r e c t  i d e a s ?  I s  i t  b e c a u s e  w e  a r e  n o t  s u f f i c i e n t l y  t h e  s q u e a k y
w h e e l  ,  w h i c h  g e t s  o . i  1 e d ,  I  i k e  k i  l  l  i n e  p o l  i c e m e n  a t  B r o a d w a t e r
F a r m '  r e c e i v i n g  t h e  p l a u d i t s  o f  y o u r  p t p u l a r  p a r t y  c o m r a d e  M p  a s
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"victims' fighting back, and now a £31000 present each? Is it
perhaps that you think white people should be punished for
colonialism?

In view of the scale of the discrimination problems faced by
white people, and the scale of the disinterest shown by MPs. for
many years in the issue, I feel entitled to ask for an answer.

I add, in the politest possible way. that e are still the
majority. and that as I travel up and down the country, it is
clear that a lot of people are at long last getting heartily sick
of being placed last in the queue year after year, in favour of
others who are often, in fact, doing better than they are.

Sooner or later this will be reflected in the ballot box, or in
other ways, as is happening in Italy, where politicians
arrogantly lost contact with the reality of a requirement to
serve their own people.

Who exactly do you represent please?

Yours sincerely,

N w r1L
Michael Newiand

ff-
; i - . ' :
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" v i c t i m s "  f i g h t i n g  b a c k ,  a n d  n o w  a  9 3 1 0 0 0  p r e s e n t  e a c h ?  I s  i t
p e r h a p s  t h a t  y o u  t h i n k  w h i t e  p e o p l e  s h o u l d  b e  p u n i s h e d  f o r
c o l o n i a l  i s m ?

I n  v i e w  o f  t h e  s c a l e  o f  t h e  d i s c r i m i n a t i o n  p r o b l e m s  f a c e d  b i '
w h i t e  p e o p l e ,  a n d  t h e  s c a l e  o f  t h e  d i s i n t e r e s t  s h o w n  b > ,  M P s .  f o r
m a n y  y e a r s  i n  t h e  i s s u e ,  i  f e e l  e n t i t l e d  t o  a s k  f o r  a n  a n s w e r .

I  a d d ,  i r r  t h e  p o l j . t e s t  p o s s i b l e  s ' o ) ' :  t h a t  w e  a r e  s t i l l  t h e
m a j o r i t i ' .  : i n d  t h a t  a s  I  t i ' a v e . l  u p  a n d  d o w n  t h e  c o u n t r y .  j t  i s
c l e a r  t h a t  a  l o t  o f  p e o p l e  a r e  a t  l o n g  l a s t  g e t t i n g  h e a r t i l y  s i c k
o f  b e i n g  p l a c e d  l a s t  i n  t h e  g u e u e  y e a r  a f t e r  y e a r ,  i n  f a v o u r  o f
o t h e r s  w h o  a r e  o f t e n ,  i n  f a c t ,  d o i n g  b e t t e r  t h a n  t h e y  a r e .

S o o n e r  o r  I a t e r  t h i s  w i l l  b e  r e f l e c t e d  i n  t h e  b a l 1 o t  b o x ,  o r  i n
o t h e r  w a y s :  d S  i s  h a p p e n j . n g  i n  I t a l y ,  w h e r e  p o l i t i c i a n s
a r r o g a n t l y  l o s t  c o n t a c t  w i t h  t h e  r e a l i t y  o f  a  r e q u i r e m e n t  t o
s e r v e  t h e i r  o w n  p e o p l e .

O Who  exac t l y  do  you  rep resen t  p l ease?

Y o u r s  s i n c e r e l y ,

fv;1^o!.t l|'Q-, J</",e-
--.?

fu ' l i  chae I  New i  and
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52 Leighton Road
May 26 1993 London NW5 2QE

FORMATION OP A NEW ASSOCIATION - THE WHITE BROTHERS

Dear

I am writing to ask whether you would like to become a founder
member of a new association, taking as its objective the complete
elimination of the worst discrimination problem which we face in
the UK - racial and sexist discrimination against white men.

The new association, to be called "The White Brothers", will
fight to advance positive images of white men in the media,
combat discriminatory employment practices, and alter
unsuitable speech habits.

"The White Brothers" will, of course, entirely repudiate and
condemn racist and sexist discrimination against other groups.

Discrimination against white men has grown steadily in recent
years, and it is now a national epidemic, which all right
thinking people will wish to condemn. Male unemployment is now
almost three times the level of female unemployment, and the
massive ageist discrimination against older men, defined as over
35, and therefore including over half the adult population, is,
of course, hidden racial discrimination, since the group affected
are almost exclusively white.

No group in Britain has to suffer the levels of discriminatory
behaviour, denial of opportunities, and abuse, which we suffer.
Other groups have well funded bodies, established by the
Government, to promote equal opportunities - The Commission for
Racial Equality, the Equal Opportunities Commission etc., and
locally the Camden Black Sisters. We will apply to Camden for a
grant on a similar basis.

The enclosed items, from The Times and Sunday Times, indicate the
beginnings of public recognition of the scale of the problem, and
the desperate urgency of the need for positive action. Those of
us who are "differently coloured and gendered" must combat
discrimination in every arena. Monitoring of television
broadcasts to formally establish the existence of the present
policy of casting white males, where storylines require
behaviour unacceptable to society, is particularly urgent.

I hope you will wish to indicate your willingness to become a
founder member, and that an inaugural meeting can soon be
arranged. You should be aware that those who remain silent are
tacitly condoning this vicious form of discrimination.

I am writing to our Member of Parliament, Mr. Frank Dobson MP,
inviting him to become a Patron.

I look forward to hearing from you.

Yours sincerely,

Michael Newland CC Neighbours, colleagues, and Press

[ -

May  25  1993

D e a  r

I  a m  w r i t i n g  t o  a s k  w h e t h e r  y o u  w o u l d  r . i k e  t o  b e c o m e
m e m b e r  o f  a  n e w  a s s o c i a t i o n ,  t a k i n g  a s  i t s  o b j e c t i v e
e l  i . m i n a t i o n  o f  t h e  w o r s t  d i s c r i m i n a t i o n  p r o b l e m  w h i c h
t h e  U K  -  r a c i a l  a n d  s e x i s t  d i s c r i m i n a t i o n  a g a i n s t  w h i

T h e  n e w  a s s o c i a t i o n ,  t o  b e  c a l l e d  I ' T h e  w h i t e  B r o t h e r s
f i g h t  t o  a d v a n c e  p o s i t i v e  i m a g e s  o f  w h i t e  m e n  i n  t h e
c o m b a t  d i s c r i m i n a t o r y  e m p l o y m e n t  p r a c t i c e s ,  a n d  a l t e r
u n s u i t a b l e  s p e e c h  h a b i t s .

5 2  L e i g h t o n  R o a d
L o n d o n  N W 5  2 Q E

: , ls
a  f o u n d e r
t h e  c o m p - [ e t e

w e  f a c e  i n
t e  m e n .

" ,  w i  I  I
m e d i a ,

" T h e  w h i t e  B r o t h e r s "  w i  l  l ,  o f  c o u r s e ,  e n t i r e l y  r e p u d i a t e  a n d
c o n d e m n  r a c i s t  a n d  s e x i s t  d i s c r i m i n a t i o n  a g a i n s t  o t h e r  g r o u p s .

D i s c r i m i n a t i o n  a g a i n s t  w h i  t e  m e n  h a s  g r o w n  s t e a d i  I y  i n  r e c e n t
y e a r s '  a n d  i t  i s  n o w  a  n a t i o n a l  e p i d e m i c ,  w h i c h  a l l  r i g h t
t h i n k i n g  p e o p l e  w i l l  w i s h  t o  c o n d e m n .  M a l e  u n e m p l o y m e n t  i s  n o w
a l m o s t  t h r e e  t i m e s  t h e  l e v e l  o f  f e m a l e  u n e m p l o y m e n t ,  a n d  t h e
m a s s i v e  a g e i s t  d i s c r i m i n a t i o n  a g a i n s t  o l d e r  m e n ,  d e f i n e d  a s  o v e r
3 5 ,  a n d  t h e r e f o r e  i n c l u d i n g  o v e f  h a l f  t h e  a d u l t  p o p u l a t i o n ,  i S ,
o f  c o u r s e '  h i d d e n  r a c i a l  d i s c r i m i n a t i o n ,  s i n c e  t h e  g r o u p  a f f e c t e d
a r e  a l m o s t  e x c l u s i v e l y  w h i t e .

N o  S r o u p  i n  B r i t a i n  h a s  t o  s u f f e r  t h e  l e v e l s  o f  d i s c r i m i n a t o r y
b e h a v i o u r ,  d e n i a l  o f  o p p o r t u n i  t i e s ,  a n d  a b u s e ,  w h i c h  w e  s u f f e r .
o t h e r  g r o u p s  h a v e  w e l l  f u n d e d  b o d i e s ,  e s t a b l i s h e d  b y  t h e
G o v e r n m e n t ,  t o  p r o m o t e  e q u a l  o p p o r t u n i t i e s  -  T h e  C o m m i s s i o n  f o r
R a c i a l  E q u a I i t y ,  t h e  E q u a l  o p p o r t u n i t i e s  C o m m i s s i o n  e t c . ,  a n d
I o c a l l y  t h e  c a m d e n  B i a c k  S i s t e r s .  w e  w i l l  a p p l y  t o  c a m d e n  f o r  a
g r a n t  o n  a  s i m i l a r  b a s i s _

T h e  e n c l o s e d  i  t e m s ,  f r o m  T h e  T i m e s  a n d  S u n d a y  T i m e s ,  i n d i c a t e  t h e
b e g i n n i n g s  o f  p u b l i c  r e c o g n i t i o n  o f  t h e  s c a l e  o f  t h e  p r o b l e m ,  a n d
t h e  d e s p e r a t e  u r g e n c y  o f  t h e  n e e d  f o r  p o s i t i v e  a c t i o n .  T h o s e  o f
u s  w h o  a f  e  " d i  f  f  e r e n t l y  c o l o u r e d  a r r d  g e n d e r e d "  m u s t  c o m b a t
d i s c r i m i n a t i o n  i n  e v e r y  a r e n a .  j l l o n i t o r i n g  o f  t e l e v i s i o n
b r o a d c a s t s  t o  f o r m a l l y  e s t a b l i s h  t h e  e x i s t e n c e  o f  t h e  p r e s e n t
p o l i c y  o f  c a s t i n g  w h i t e  m a l e s ,  w h e r e  s t o r y l i n e s  r e q u i r e
b e h a v i o u r  u n a c c e p t a b l e  t o  s o c i e t y ,  i s  p a r t i c u l a r l y  u r g e n t .

I  h o p e  y o u  w i t t  w i s h  t o  i n d i c a t e  y o u r  w i l l i n g n e s s  t o  b e c o m e  a
f o u n d e r  m e m b e r ,  a n d  t h a t  a n  i n a u g u r a l  m e e t i n g  c a n  s o o n  b e
a r r a n g e d  -  Y o u  s h o u l d  b e  a w a r e  t h a t  t h o s e  w h o  r e m a i n  s  i  l e n t  a r e
t a c i  t l y  c o n d o n i n g  t h i s  v i c i o u s  f o r m  o f  d i s c r i m i n a t  i o n  -

I  a m  w r i t i n g  t o  o u r  l l e m b e r  o f  p a r l  i a m e n t ,  l l r
i n v i  t i n g  h i m  t o  b e c o m e  a  p a t r o n .

I  l o o k  f o r w a r d  t o  h e a r i n g  f r o m  y o u .

Y o u r s  s i n c e r e l y ,

F r a n k  D o b s o n  l , l P ,

C C .  N e i g h b o u r s  ,  c o  I  I  e a g u e s  ,  a n d  p i e s s
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M i  c h a e l  N e w l a n d
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The Editor
Ham and High
Marlborough House
189 Finchley Road
London NW3 533

Dear Sir,

I am establishing a new campaign "The White Brothers", initially
in Camden, with its aim to counter the now appalling levels of
racial and sexist discrimination against white men.

Male unemployment now stands at 14.1%, almost the level of
general unemployment during the 1930s. Additionally there is
clearly massive racial discrimination1 in the hidden form of
ageist discrimination, and also ad ho' arrangements by
organisations to hire disproportionat numbers of other races,
and those of the other gender. I

At present we have no political support. We suffer the constant
promotion of negative images, to such an extent that those who
appreciate the true position, and sympathise with the need for
action on this issue, are intimidated from making their views
known.

Those of us who are differently coloured and gendered can no
longer tolerate the attacks on our basic human rights, which
have been overlooked for too long.

If you would be interested in publicising the campaign, and I can
be of any assistance, please do not hesitate to contact me.
enclose our current publicity material.

I look forward to hearing from you.

Yours faithfully,

Michael Newland

ENC.

52 Leighton Road
London NW5 2QE

071-435 7487

May 26 1993
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T h e  E d i t o r
H a m  a n d  H i g h
M a r  I  b o r o u g h  I { o u s  e
I  8 9  F i n c h l e y  R o a d
L o n d o n  N W 3  5 J J Iv lay 26 1993

D e a r  S i r ,

I  a m  e s t a b l i s h i n g  a  n e w  c a m p a i g n  " T h e  W h i t e  B r o t h e r s "
i n  C a m d e n ,  w i t h  i t s  a i m  t o  c o u n t e r  t h e  n o w  a p p a l l i n e
r a c i a l  a n d  s e x i s t  d i s c r i m i n a t i o n  a g a i n s t  w h i t e  m e n .

,  i n i
l eve l

f  i a l l . ,

^  ^ +
D  V l

M a l e  u n e m p l o y m e n t  n o w  s t a n d s  a t  l 4 . l % ,  a J . m o s t  t h e  l e v e l  o f
B e n e r a l  u n e m p l o y m e n t  d u r i n g  t h e  1 9 3 0 s .  A d d i t i o n a l l y  t h e r e  i s
c l e a r l y  m a s s i v e  r a c i a l  d i s c r i m i n a t i o n , '  i n  t h e  h i d d e n  f o r m  o f
a g e i s t  d i s c r i m i n a t i o n ,  a n d  a l s o  a d  h o f ' a r r a n g e m e n t s  b y
o r g a n i s a t i o n s  t o  h i r e  d i s p r o p o r t i o n a t l 6  n u m b e r s  o f  o t h e r  r a c e s ,
a n d  t h o s e  o f  t h e  o t h e r  g e n d e r .  I  ̂ ,

j*:j;.il "' r -LrruLr ' 'o?a{4iL 
'^lLilL b-J%

A t  p r e s e n t  w e  h a v e  n o  p o l i t i c a l  s u p p o r t .  W e  s u f f e r  t h e  c o n s t a n t
p r o m o t i o n  o f  n e g a t i v e  i m a g e s ,  t o  s u c h  a n  e x t e n t  t h a t  t h o s e  w h o
a p p r e c i a t e  t h e  t r u e  p o s i t i o n ,  a n d  s y m p a t h i s e  w i t h  t h e  n e e d  f o r
a c t i o n  o n  t h i s  i s s u e ,  a r e  i n t i m i d a t e d  f  r o m  m a k i n g  t h e i r  v i e w s
k n o w n .

T h o s e  o f  u s  w h o  a r e  d i f  f  e r e n t l y  c o  l . o u r e d  a n d  g e n d e r e d  c a n  n o
J . o n g e r  t o l e r a t e  t h e  a t t a c k s  o n  o u r  b a s i c  h u m a n  r i g h t s ,  w h i c h
h a v e  b e e n  o v e r l o o k e d  f o r  t o o  l o n g .

I f  y o u  w o u l d  b e  i n t e r e s t e d  i n  p u b l i c i s i n g  t h e  c a m p a i g n ,  a n d  i  c a n
b e  o f  a n y  a s s i s t a n c e ,  p l e a s e  d o  n o t  h e s i t a l e  t o  c o n t a c t  m e .  I
e n c l o s e  o u r  c u r r e n t  p u b l i c i t y  m a t e r i . a l .

I o o k  f o r w a r d  t o  h e a r i n g  f r o m  y o u .

Y o u r s  f a i t h f u l  l y ,

M i c h a e l  N e w l a n d

E N C .
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PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com/


The Leader of the Council
London Borough of Camden
Camden Town Hall
Euston Road
London NW1

Dear Sir,

I am establishing a new campaign "The White Brothers", initially
in Camden,with its aim to counter the now appalling levels of
racial and sexist discrimination against white men.

Male unemployment now stands at 14.1%, almost the level of
general unemployment during the 1930s. Additionally there is
massive raci-al discrimination against white men, in the hidden
form of ageist discrimination, and also ad hoc arrangements by
orgarisations to hire disproportionate numbers of other races,
and those of the other gender. Inspection of many workplaces
makes the effects of these practices obvious.

At present we have no political support. We suffer the constant
promotion of negative images, to such an extent that those who
appreciate the true position, and sympathise with the need for
action on this issue, are intimidated from making their views

known.

Those of us who are differently coloured and gendered can no

longer tolerate the attacks on our basic human rights, which
have been overlooked for too long.

It the Council would he willing to assist the campaign in any

way, financially or otherwise, please do not hesitate to contact
me. I believe that it would be of greatbenefit to Camden, in
proclaiming its commitment to equal opportunities, if some
financial provision could be made. I understand that the Camden
Black Sisters receives a substantial grant, and a similar
contribution to The White Brothers would indicate the Council's
even handed approach in a most sensitive area.

I enclose our current publicity material, and look forward to
hearing from :you

Yours faithfully,

Michael Newland

ENC.

52 Leighton Road
London NW5 2QE

071-485 7487

May 26 1993

52  Le igh ton  Road
London Nt^Js 2OE

o71 -485  7447

T h e  L e a d e r  o f  t h e  C o u n c i l
L c n d o n  B o r o u g h  o f  C a m d e n
C a m d e n  T o w n  H a I I
E u s t o n  R o a d
L o n d o n  N t ^ l L May 26  1993
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" 'Dear  S i r ,  , ;  ; ,  ; i L , - ,  . :

:  ' . .  i i '  : ' : : . l t J ,  . .  '

I  am  es tab l i sh i nS  a  ne rd  campa ign  "The  t ^ l h i t e  B ro the rs " ,  i n i t i a l l y
i n  Camden , 'w i t h  i t s  a im  to  coun le r  Lhe  noh l  apPaL l i ng  l eve l s  o f

r ac i a l  and  sex i s t  d i sc r im inaL ion  aga ins t  wh i t e  men -

Ma le  . unemp loymen t  now  s tands  aL  L4 . lZ ,  a lmos t  Lhe  l eve l  o f
gene ra l  unemp loymen t  du r i ng  t he  193Os .  Add i t i ona l l y  t he re  i s
mass i ve  rac i - a l  d i sc r im ina t i on  aga ins t  t ^ rh i t e  men , . i n  t he  h i dden
fo rm. .o f  age isL , ' d i sc r im ina t i on ,  and  a l so  ad  hoc  a r rangemen ts  by

o ig .n i= " i i on=  t o  h i r e  d i sp ropo r t i ona le  numbers  o f  oLhe r  r aces ,
and  : t hose  o f ,  . , t he  ' : 6 the r  ' gender  .  f  nspec t i on  o f  many  wor  kP laces
makes  the  e f fec ts  o f  t hese  p rac t i ces  obv ious  "

'
A t  p resen t  we .have  no  po l i t i ca l  suppo r t ,  t ^ Je  su f f e r  t he  cons tan t
p romo t i on  o f  

' nega t i ve  images ,  t o  such  an  ex ten t  t ha t  t hose  who
app rec ia te  t he  t r ue  pos i t i on ,  and  symPa th i se  w i t h  t he  need  f o r
ac t i on  on  t h i s  i s sue ,  a re  i n t im ida ted  f r om mak ing  t he i r  v i ews
knor .un .

Those  o f  us  Nho  aYe  d i f f e ren l l y  co lou red  and  gende red  can  no
longe r  t o l e ra te  t he  a l t acks  on  ou r  bas i c  human  r i gh t s ,  wh i ch
have  been  ove i -  l ooked  f  o r  Loo  l ong  .

I f  Lhe  Counc i l  wou ld  be  u l i l l i ng  Lo  ass i s l  t he  campa ign  i n  anv
wdy ,  f i nanc ia l l y  o r  oLhe rw i se ,  p l ease  do  no t  hes i t a te  t o  ccn tac t
me .  I  be l i eve  t ha t  i t  wou ld  be  o f  g reaL  bene f i L  t o  Camden ,  i n
p roc la im ing  i t s  commi tmen t  t o  equa l  oppo r tun i t i es ,  i f  some
f i nanc ia l  p i ov i s i on  cou ld  be  made .  I  unde rsLand  t ha t  t he  Camden
B lack  S i s te r s  r ece i ves  a  subs tan t i a ]  g ran to  and  a  s im i l a r
con t r i bu t i on  t o  The  t ^ l h i t e  B ro the rs  wou ld  i nd i ca te  t he  Counc i l ' s
even  handed  apProach  i n  a  mos t  sens i t i ve  a rea .

f  enc lose  ou r  cu r renL  Pub I i c i tY
hea r i ng : f r om You  -' '  ' ' ; ' )  : '  .

You rs  f a i t h fu l lY ,

H i c h a e l  N e w l a n d
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Ms. Judith Barnes
Leader of Conservative Group
Camden Council
Camden Town Hall
Euston Road
London NWI

Dear Ms. Barnes,

52 Leighton Road
London NW5 2QE

071-4S5 7L57

May 27 1993

I am establishing a new campaign "The White Brothers", initially
in Camden, with its aim to counter the now appalling levels of
racial and sexist discrimination against white men.

Male unemployment now stands at 1L.1%, almost the level of
general unemployment during the 1930s., and at almost three times
the level of female unemployment. Additionally there is massive
racial discrimination against white men, in the hidden form of
ageist discrimination, and also ad hoc arrangements by
organisations to hire disproportionate numbers of other races,
and those of the other gender. Inspection of many workplaces
makes the effects of these practices obvious.

At present we have no political support. We suffer the constant
promotion of negative images, to such an extent that those who
appreciate the true position, and sympathise with the need for
action on this issue, are intimidated from making their views
known.

Those of us who are "differently coloured and gendered" can no
longer tolerate the attacks upon our basic human rights, which
have been overlooked for too long.

If the Council would be willing to assist the campaign in any
way, financial or otherwise, please do not hesitate to contact
me. I believe that it would of great benefit to Camden, in
proclaiming its commitment to equal opportunities, if some
financial provision could be made. I understand that the Council
makes a substantial grant to the Camden Black Sisters, and a
similar contribution to The White Brothers would indicate
Camdenvs impartial and even handed approach in a most sensitive
area.

I enclose our current publicity material, and look forward to
hearing from you.

Yours faithfully,

CJZ4
Michael Newland

ENC.

M s  .  J u d i  t h  B a r n e s
L e a d e r  o f  C o n s e r v a t i . r e  G r o u p
C a m d e n  C o u n c  i  I
C a m d e n  T o w n  H a l l
E u s t o n  R o a d
L o n d o n  N W I

o r g a n i s a t i o n s  t o  h i r e  d i s p r o p o r t
a n d  t h o s e  o f  t h e  o t h e r  g e n d e r .
m a k e s  t h e  e f f e c t s  o f  t h e s e  p r a c t

T h o s e  o f  u s  w h o  a r e  " d i  f f e r e n t  l y
l o n g e r  t o l  e r a t e  t h e  a t t a c k s  u p o n
h a v e  b e e n  o v e r l o o k e d  f o r  t o o  l o n g
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o n a t e  n u m b e r s  o f  o t h e r  r a c e s .
n s p e c t i o n  o f  m a n y  w o r k p l a c e s
c e s  o b v i o u s .

c o l o u r e d  a n d  g e n d e r e d "  c a n  n o

: u r  
b a s i c  h u m a n  r i g h t s ,  w h i c h

Dear  Ms .  Ba rnes .

I  a m  e s t a b l i s h i n g  a  n e w  c a m p a i g n  " T h e  W h i t e  B r o t h e r s " ,  i n i t i a l l y
i n  C a m d e n ,  w i t h  i t s  a i m  t o  c o u n t e r  t h e  n o w  a p p a l l i n S  l e v e l s  o f
r a c i a l  a n d  s e x i s t  d i s c r i m i n a t i o n  a g a i n s t  w h i t e  m e n .

M a l e  u n e m p l o y m e n t  n o w  s t a n d s  a t  1 4 . 1 % ,  a l m o s t  t h e  l e v e i  o f
g e n e r a l  u n e m p l o y m e n t  d u r  i n g  t h e  1 9 3 0 s .  ,  a n d  a t  a . l . m o s t  t h r e e  t i m e s
t h e  l e v e l  o f  f e m a l e  u n e m p l o y m e n t .  A d d i t i o n a l l y  t h e r e  i s  m a s s i v e
r a c i a l  d i s c r i m i n a t i o n  a g a i . n s t  w h i t e  m e n ,  i n  t h e  h i d d e n  f o r m  o f
a g e i s t  d i s c r i m i n a t i o n ,  a n d  a l s o  a d  h o c  a r r a n g e m e n t s  b y

A t  p r e s e n t  w e  h a v e  n o  p o l i t i c a l  s u p p o r t .  W e  s u f f e r  t h e  c o n s t a n t
p r o m o t i o n  o f  n e g a t i v e  i m a g e s ,  t o  s u c h  a n  e x t e n t  t h a t  t h o s e  w h o
a p p r e c i a t e  t h e  t r u e  p o s i t i o n ,  a n d  s y m p a t h i s e  w i t h  t h e  n e e d  f o r
a c t i o n  o n  t h i s  i s s u e ,  a r e  i n t i m i d a t e d  f r o m  m a k i n g  t h e i r  v i e w s
k n o w n .

I f  t h e  C o u n c i l  w o u l d  b e  w i i l i n g  t o  a s s i s t  t h e  c a m p a i g n  i n  a n y
w o y :  f i n a n c i a l  o r  o t h e r w i s e ,  p l e a s e  d o  n o t  h e s i t a t e  t o  c o n t a c t
m e .  I  b e l i e v e  t h a t  i t  w o u l d  o f  g r e a t  b e n e f i t  t o  C a m d e n ,  i n
p r o c l a i m i n g  i t s  c o m m i t m e n t  t o  e q u a l  o p p o r t u n i t i e s ,  i f  s o m e
f i n a n c i a l  p r o v i s i o n  c o u l d  b e  m a d e .  I  u n d e r s t a n d  t h a t  t h e  C o u n c i
m a k e s  a  s u b s t a n t i a l  g r a n t  t o  t h e  C a m d e n  B l a c k  S i s t e r s ,  a n d  a
s i m i l a r  c o n t r i b u t i o n  t o  T h e  W h i t e  B r o t h e r s  w o u l d  i n d i c a t e
C a m d e n ' s  i m p a r t i a l .  a n d  e v e n  h a n d e d  a p p r o a c h  i n  a  m o s t  s e n s i t i v e

I  e n c l o s e  o u r  c u r r e n t  p u b l i c i t y  m a t e r i a l ,  a n d  l o o k  f o r w a r d  t o
h e a r i n g  f r o m  y o u .

Y o u r s  f a i  t h f u l  i y ,

l\U'44L l\tuJ74""L
-.4

M i c h a e l  , N e w l a n d

E N C .
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THE WHITE BROTHERS - CAMPAIGN STATEMENT

Racist and sexist discrimination against white men has grown
steadily in recent years, largely unrecognised, and throughout
the United Kingdom.

The present situation may fairly be described as a national
epidemic, affecting the employment prospects of most white men,
particularly those who are older, and, perhaps far more
insidious and damaging in the long run, leading to a constant,
unprecedented, and blatant bias in the media, in the systematic
promotion of negative images, and insensitive coverage of issues
affecting us.

No other challenged group in Britain has to endure the levels of
discriminatory behaviour, denial of equality of opportunity, and
victimisation, which we face. It is fair to say that there is a
concerted campaign to suggest that the ills of society are
almost entirely the responsibility of white men. In reality,
the explosive growth, of the ills complained of, only arose when
the progressive role of white men began to come under attack.

Other groups have well funded bodies, often established by the
Government, to advance and protect their position - The
Commission for Racial Equality, and the Equal Opportunities
Commission, for example. White men have no such bodies to
confront inappropriate behaviour and language. Without formal
representation, working to counter their lack of empowerment,
white men will suffer a continuing decline in their already
severely .jeopardised position in Great Britain.

Male unemployment is already at almost three times the level of
female unemployment, and the position, if uncorrected, is likely
to worsen, due to structural changes in the economy. The older
two thirds of white men, of working age, suffer massive ageist
discrimination in the employment market, which, owing to the low
age profile of the ethnic minorities, who are therefore
unaffected, amounts to massive indirect racial discrimination.

Those of us who are differently coloured and gendered, white
men, must combat discrimination in every arena. Monitoring of
television broadcasts is particularly urgent, to formally
establish the existence of the present and inappropriate policy
of casting white males, where storylines require behaviour
unacceptable to society.

The sole objective of the White Brothers is to build an agenda
of positive action, in a multicultural multiracial environment,
advancing and sustaining the civil rights of white men in
Britain, and addressing the current lack of direction in
relevant inequality issues - while repudiating and condemning
discrimination against other groups.

Michael Newland
Honorary Secretary
52 Leighton Road
London NW5 2QE

June 1993

T H E  W H I T E  B R O T H E R S  -  C A M P A I G N  S T A T E M E N T

R a c i s t  a n d  s e x i s t  d i s c r i m i n a t i o n  a g a i n s t  w h i t e
s t e a d i l ; r  i n  r e c e n t  y e a r s ,  l a r g e l y  u n r e c o g n i s e d ,
t h e  U n  i .  t e d  K i n e d o m .

m e n  h a s  g r o w n
a n d  t h r o u g h o u t

T h e  p r e s e n t  s i t u a t i o n  m a y  f a i r l y  b e  d e s c r i b e d  a s  a  n a t i o n a l
e p i d e m i c  ,  a f f e c t i n g  t h e  e m p l o y m e n t  p r o s p e c t s  o f  m o s t  w h i t e  m e n ,
p a r t i c u l a r l y  t h o s e  w h o  a r e  o 1 d e r ,  a n d ,  p e r h a p s  f a r  m o r e
i n s i d i o u s  a n d  d a m a , g i n g  i n  t h e  l o n g  r u n ,  l e a d i n g  t o  a  c o n s r a n t ,
u n p r e c e d e n t e d ,  a n d  b l a t a n t  b i a s  i n  t h e  m e d i a ,  i n  t h e  s y s t e m a t i c
p r o m o t i o n  o f  n e g a t i v e  i m a g e s ,  a n d  i n s e n s i t i v e  c o v e r a g e  o f  i s s u e s
a f f e c t i n g  u s .

N o  o t h e r  c h a l l e n g e d  g r o u p  i n  B r i t a i n  h a s  t o  e n d u r e  t h e  l e v e l s  o f
d i s c r i m i n a t o r y  b e h a v i o u r ,  d e n i a l  o f  e g u a l i t y  o f  o p p o r t u n i t y ,  a n d
v i c t i m i s a t i o n ,  w h i c h  w e  f a c e .  r t  i s  f a i r  t o  s a y  t h a t  t h e r e  i s  a
c o n c e r t e d  c a m p a i g n  t o  s u g g e s t  t h a t  t h e  i 1 1 s  o f  s o c i e t y  a r e
a l m o s t  e n t i r e l y  t h e  r e s p o n s i b i l i t y  o f  w h i t e  m e n .  r n  r e a l i t y ,
t h e  e x p l o s i v e  g r o w t h ,  o f  t h e  i l l s  c o m p l a i n e d  o f ,  o n l y  a r o s e  w h e n
t h e  p r o g r e s s i v e  r o l e  o f  w h i t e  m e n  b e g a n  t o  c o m e  u n d e r  a t t a c k .

o t h e r  g r o u p s  h a v e  w e l l  f u n d e d  b o d i e s ,  o f t e n  e s t a b l i s h e d  b y  t h e
G o v e r n m e n t ,  t o  a d v a n c e  a n d  p r o t e c t  t h e i r  p o s i t i o n  T h e
c o m m i s s i o n  f o r  R a c i a l  E q u a l i t y ,  a n d  t h e  E q u a l  o p p o r t u n i t i e s
c o m m i s s i o n ,  f o r  e x a m p l e .  l { h i t e  m e n  h a v e  n o  s u c h  b o d i e s  r o
c o n f r o n t  i n a p p r o p r i a t e  b e h a v i o u r  a n d  l a n g u a g e .  l { i t h o u t  f o r m a l
r e p r e s e n t a t i o n ,  w o r k i n g  t o  c o u n t e r  t h e i r  l a c k  o f  e m p o w e r m e n t ,
w h i t e  m e n  w i l l  s u f f e r  a  c o n t i n u i n g  d e c l i n e  i n  t h e i r  a l - r e a d y
s e v e r e l y  j e o p a r d i s e d  p o s i t i o n  i n  G r e a t  B r i t a i n .

M a l e  u n e m p l o y m e n t  i s  a l r e a d y  a t  a l m o s t  t h r e e  t i m e s  t h e  l e v e l  o f
f e m a l e  u n e m p l o y m e n t ,  a n d  t h e  p o s i t i o n ,  i f  u n c o r r e c t e d ,  i s  r i k e l y
t o  w o r s e n ,  d u e  t o  s t r u c t u r a l  c h a n g e s  i n  t h e  e c o n o m y .  T h e  o l d e r
t w o  t h i r d s  o f  w h i t e  m e n  ,  o f  w o r k i n g  a g € ,  s u f f e r  m a s s i v e  a g e i s t
d i s c r i r n i n a t i o n  i n  t h e  e m p l o y m e n t  m a r k e t ,  w h i c h ,  o w i n g  t o  t h e  1 o w
a g e  p r o f i l e  o f  t h e  e t h n i c  m i n o r i t i e s ,  w h o  a r e  t h e r e f o r e
u n a f f e c t e d ,  a m o u n t s  t o  m a s s i v e  i n d i r e c t  r a c i a l  d i s c r i m i n a t i o n .

T h o s e  o f  u s  w h o  a r e  d i f f e r e n t l y  c o l o u r e d  a n d  g e n d e r e d ,  w h i t e
m e n '  m u s t  c o m b a t  d i s c r i m i n a t i o n  i n  e v e r y  a r e n a .  M o n i t o r i n g  o f
t e l e v i s i o n  b r o a d c a s t s  i s  p a r t i c u l a r l y  u r g e n t ,  t o  f o r m a r r y
e s t a b l i s h  t h e  e x i s t e n c e  o f  t h e  p r e s e n t  a n d  i n a p p r o p r i a t e  p o l i c y
o f  c a s t i n g  w h i t e  m a 1 e s ,  w h e r e  s t o r y l i n e s  r e q u i r e  b e h a v i o u r
u n a c c e p t a b l e  t o  s o c i e t y .

T h e  s o l e  o b j e c t i v e  o f  r h e  } { h i t e  B r o t h e r s  i s  t o  b u i l d  a n  a g e n d . a
o f  p o s i t i v e  a c t i o n ,  i n  a  m u l t i c u l t u r a l  m u l t i r a c i a l  e n v i r o n m e n t ,
a d v a n c i n g  a n d  s u s t a i n i n g  t h e  c i v i l  r i g h t s  o f  w h i t e  m e n  i n
B r i t a i n ,  a n d  a d d r e s s i n g  t h e  c u r r e n t  l a c k  o f  d i r e c t i o n  i n
r e l e v a n t  i n e q u a l i t y  i s s u e s  w h i l e  r e p u d i a t i n g  a n d  c o n d e m n i n g
d i s c r i m i n a t i o n  a g a i n s E  o t h e r  g r o u p s .

M i c h a e l  N e w l a n d
H o n o r a r y  S e c r e t a r y
5 2  L e i g h r o n  R o a d
L o n d o n  N W 5  2 Q e

J u n e  L 9 9 3
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Councillor Richard Arthur
High gate Ward & Leader of the Council
Town Hall, Euston Road, London NW1 2RU
Tel: 071 860 5687 Fax: 071 278 3539

Cou'icillor Richard Arthur
Leader of the Council

c.c. Cllr B. Hughes.

fnl5l

Camden
Enquiries: H Handzlik
Ref: JF/HH/1440
Date: 3 June 1993

Mr. Newland,
52 Leighton Road,
London,
NW5 2QE

Dear Mr. Newland,

With respect to your letter of 26th May 1993, I note you
believe you have no political support. Judging by your
letter, this position is fully warranted and likely to
continue.

Yours sincerely,

Recycled

i ( g

I
I

Council-Lor Richard Arthur
Eighgate Ward & Leader of the CounciT

Tov'n Ha77, -Euston Road, London Ni{L 2RA
T e l - :  0 7  7  8 6 0  5 6 8 7 Fax :  071 -  278  3539

M r  h T o r ^ r ' l  a n d
r t 9 r v ! q r r g ,

5 2  L e i g h t o n  R o a d ,
T  n n r l  n n! v r I q v r r ,

NW5 2QE

Dear  Mr .  New land ,

Wi th respect  to  your  le t ter  o f
be l i eve  you  have  no  po l i t i ca l
l e t t e r ,  t h i s  pos i t i on  i s  f u l l y
conEl_nue.

26 th  May  1993 ,  I  no te  you
support. Judging by your

qrarranted and l ikely to

e
B Camden

Enquir ies:  H Handzl ik
Ref  . '  JF /HH/ 1440
Da te :  3  June  1993

Be

Yours  s i nce re l y ,

Cou' i rc i l lor  Richard Ar thur
Leade r  o f  t he  Ccunc i l

-  f  t ' r 1 1 7  P I J r r n l . ' a c

f  n l -51-

G,
t'1d/

, . ,r i ;r. Recycled
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Councillor Richard Arthur
Leader of The Council
Camden Council
Camden Town Hall
Euston Road
London NW1 2RU

Dear Councillor Arthur,

Thank you very much for your letter, regarding The White
Brothers, which now enjoys a growing grass roots support.

Your reply, suggesting that a lack of political support would
continue, was not unexpected, and engenders a substantial
sense of deja vu.

Your response reflects--y the approach initially adopted
by politicians, when women, during the 1960s., attacked the then
well defended vested interest of a male domination of the
employment market. Women were told that a frank expression of
their position would alienate support. If expression could be
emasculated to the point at which nothing was left of either the
relevant demands, or of the necessary sense of campaigning ocal,
more support might be for thcorning. One suspects that your onn
reaction to the points raised by my latter generates similar
thinking.

Within several years the same politicians became unable to voice
a word of criticism against a group which they had previously
execrated. The reason for this was that the demands of women for
a proper level of access to the labour market were entirely
justified, and bound to succeed.

Similarly, the objectives of The White Brothers are based on
objective facts. May I remind you that the level of male
unemployment is almost three times that of cmen. The media
persists in covering employment issues 1as though we still lived
in the world of the 1960s.

The undoubted preference, on the :t of amp icysra, for hiring
white males in their tenties, hc may he seen in abundance in
rorkpiaces, engenders .a misleadin imoression. This age group
contains, of course only a small fraction cf cur people. If one
examines the position of our group, as a whole, a very different
picture emerges.

May one also suggest that your response reflects the growing

THE WHITE BROTHERS

"Fighting discrimination'

52 Leighton Road
London NWS 2QE

Tel, 071-485 7487

June 8 1992

F
i'
I

TH. l r  hJHr rE BROTHERS

" F i g h t i n g  d i s c r i m i n a t i o n "

5 2  L e i g h r - o n  R o a d
L o n d o n  N l , J 5  2 A E

T e I  "  0 7 L - 4 S 5  7 4 8 7

Counc i  I  I o : -  R i cha rd  A r thu r
Leade r  o f  The  Counc i l
Camden  Counc i l
Camden  Town  Ha11
Eus ton  Road
London Nt^J1 2RU J u n e  I  1 9 9 3

Dear  Counc i l l o r  A r t hu r ,

Thank  you  ve ry  much  f o r  you r  l e t t e r  ,  r ega rd ing  The  t ^ Jh i t e
B ro the rs ,  wh i ch  now  en joys  a  g rou r i ng  g rass  roo t s  suppo r t .

You r  r epLy ,  sugges t i ng  t ha t  a  l ack  o f  po l i L i ca l  suppo r t  wou l -d
con l i nue ,  Has  no t  unexpec ted ,  and  engende rs  a  subs tan t i a l
sense  o f  de ja  vu .

Your  response  re f l ecLs -p ree*e l y  t he  app roach  i n i t i a l l y  adop ted
by  po l i t i c i ans ,  u l hen  women ,  du r i ng  t he  196Os" ,  a t t acked  t he  t hen
we ] l  de fended  ves led  i nLe res t  o f  a  ma le  dom ina t i on  o f  t he
emp loymen t  ma rke t .  t ^ Jomen  we re  t oLd  t ha t  a  f r ank  exp ress ion  o f
Lhe i r  pos i t i on  wou ld  aL iena te  suppo rL .  r f  exp ress ion  cou ld  be
emascu la ted  t o  t he  po in t  a t  wh i ch  no th i ng  r ^Jas  I e fL  o f  e i Lhe r  t he
; ' e I * van t  demands ,  o i -  o f  Lhe  necessa j - , v  sense  o f  campa ig r r i ng  zea i ,
mo re  supno r t  m ig l r t  be  f  o r l hco rn i  ng  .  One  suspec l : s  t ha t  you r  L lHn
; -eac t i ' r n  Lo  t he  po in t . s  r a i sed  by  my  I *L te r  gene ra t * :  s im i l a i -
t . l i i n k i ng .

t ^ l i t h i n  seue ra l  y€a rs  t he  same  po l i i i c i ans  became  unab le  t o  vo i ce
a  u ro rd  o f  c r i t i c i sm  aga ins t  a  g roup  wh i ch  t hey  had  p rev ious l y
exec ra ted .  The  reason  f o r  t h i s  was  t ha t  t he  demands  o f  women  fo r
a  p rope r  l eve l  o f  access  t o  t he  l abou r  ma r  ke t  we re  en l i r e l y
j us t i f i ed ,  and  bound  t o  succeed .

s im i l a r l y ,  t he  ob jecL i ves  o f  The  t " Jh i t e  B ro the rs  a re  based  on
ob  j ec t  i ve  f  acLs  .  May  I  r em i  nd  you  j : ha t  t : he  l eveL  o f  ma le
unemp loymen t  i s  a lmos t  Lh ree  t imes  i ha t  o f  r , r c r r l en  "  The  med ia
pe rs i s t \  i n  cove r i ng  emp loymenL  i ssues ,as  t hough  a re  s t i l 1  l i ved
in  t he  wo r l d  o f  t he  1960s

T l r *  u ; i dcubLe .J  p re f  e i - 3nc :3 ,  on  t he  p , : i " :  o f  e ,np i  j . i i r s ,  f , : i -  h i : - l i r g
w l i ; Le  m ia les  i n  t he i r  tNen t , i e , : ,  i . r l - , , )  ma /  be  seen  i n  abundance : . . n
xo r l . ; ; " . 1aces ,  engence : :  a  , : r i s l ^ead - i . ng  : n r r ; ss i o ; - 1 .  T j r i s  age  g ; - . " . i p
con ta i ns ,  o f  cou rse  on l y  a  sma l - l  f i - , : c t i on  c f  cu ] -  peop l -e .  i f  one
€xam ines  t he  pos i t i on  o f  ou r  g roup ,  as  a  who le ,  a  ve ry  d i f f e ren l
p i c t u re  e rne rges .

l " 1ay  one  a l so  sugges t  t ha t  you r  r esponse  re f l ecLs  t he  g row ing
: .r:. :,, ., 1 ., :

' . . : , , ; ' .
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estrangement between the outlook of politicians, and the
aspirations of the public, which is steadily destroying
confidence in the political class.

I hope you may wish to consider these matters further - The
legitimate aspirations of white males cannot be resisted
indefinitely. It is fair to say that Camden has, in recent
years, lost its impetus as a pioneering authority. Support for
the 4hite Brothers, at an early stage, would help to restore the
authority to its proper place.

A recognition of the unbalanced nature of the present employment
market is, in any event, inevitable.

Yours faithfully,

M. Newland

es t rangemenL  beL r , - r een  L l ^ re  ou t l ook  o f  po l  i t i c i ans  ,  and  t he
asp i i ' a t i ons  o f  Lhe  Rub l i c ,  wh i ch  i s  s t ead i l y  des i r oy i ng
con f i dence  i n  t he  po l i t i ca l ,  c l ass .

f  hope  yo ,  may  w i sh  Lo  cons ide r  t hese  ma t te r s  f u r t he r .  The
leg i t ima te  asp i r a t i ons  o f  u rh i t e  ma les  canno t  be  res i s t ed
inde f i n i t e l y .  r t  i s  f a i r  t o  say  t ha t  camden  has ,  i n  r ecen t
yea rs  ,  I os t  i t s  impe tus  as  a  p i onee r  i ng  au tho r  i " , y  .  suppo r t  f o r
t he  t ^ Jh i t e  B ro the rs  ,  a t  an  ea r  l y  s t age  ,  wou ld  he lp  t o  r es to re  t he
: r r F i - , n ' - i F . r  J - n  i l - o  ^ l  -o u ; r r w r  r L l  u u  L L 5  P I  u | J c r  p l a c e .

A recogn i t i on  o f  t he  unba lanced  na tu re  o f  t he  p resen t  emp loymen t
marke t  i s ,  i n  any  evenL ,  i nev i r ab le .

You rs  f a i t h fu l l y ,

H .  N e w l a n d
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THE WHITE BROTHERS

'Fighting Discrimination gainst White Men'

52 Leighton Road
London NW5 2QE
071-485 7487

The Director
Camden Race Equality Council
58 Hampstead Road
London NW1 2DY June 25 1993

Dear Sir,

We were pleased to hear of the formation of the Council, and
would be grateful to know of your intended approach to the
growing racist and sexist discrimination against white men in the
UK.

We are also anxious to know in what ways we might assist your
wor k.

We are sure that you will wish to adopt a balanced approach to
the issues, by tackling discrimination against any group
affected.

It is fair to say that equality issues have failed to
attract that degree of public support, which is desirable,
because of a growing public perception of partiality in the
direction of supporting some groups, while ignoring others.

The rate of male unemployment in the UK is now almost three times
that of women. Older men now suffer massive discrimination
in the employment market - they are excluded from applying for
temporary work by employment agencies, and most advertised
vacancies for permanent jobs are also advertised by the same
agencies, creating a similar barrier. There is also a general
policy, by nearly all organisations, to recruit only those under
35.

Since the group affected are almost exclusively white, while
those unaffected include most of the racial minorities, there is,
in effect, massive indirect racial discrimination against to
thirds of white men of working age. The reFusal by the
Government to take any action regarding this matter, beyond

THE t^JHITE BROTHERS

" F i s h t i n s  D i . s c r i m i n a t i o n  A g a i n s t  t ^ J h i t e  H e n , ,

5 2  L e i g h t o n  R o a d
London Nt - j5  ZAE

o 7 t _ * 4 8 5  7 4 A 7
:.r

The  D i rec to r
Camden  Race  Equa l i t y  Counc i l .
58  Hamps tead  Road
London Nt^J1 zDY J u n e  2 5  7 9 9 3

Dear  S i r ,
. '

[ ^ l e  we , re  p reased  to  hea r  o f  t he  fo rma t ion  o f  t he  counc i l ,  and
wou ld .be  g ra te fu l  t o  know  o f  you r  i n t ended  app roach  t o  t he
g row ing  rac i s t  and  sex i s t  d i sc r im ina t i on  aga ins t  wh i t e  men  i n  t he
UK.

t ^Je  a re  a l so  anx ious  to  know in  wha t  bJays  r ^ re  m igh t  ass i s t  you r
wo rk .

ke  a re  su re  t ha t .  you  w i l l  w i sh  t o  adop t  a  baLanced  app roach  t o
the  i s sues .  by  t ack l i ns  d i sc r im ina t i on  aga i . ns t  any  g roup
a f f ec t  ed  .

I L  i s  f a i r  t o  say  t ha t  equa l i Ly  i s sues  have  f a i l ed  t o
a l t r ac t  t ha t  deg ree  o f  pub l i c  suppo rL ,  wh i ch  i s  des i r ab le ,
because  o f  a  g row ing  pub l i c  pe rcep t i on  o f  pa r t i a t i l y  i n  t he
c i i r ecL ion  o f  suppo rL ing  some  g roups ,  wh i l e  i gno r i ng  o the rs .

The  ra te  o f  ma le  unemP loymen t  i n  t he  UK  i s  noh ,  a lmos t  t h ree  L imes
LhaL  o f  t 4o rnen .  o l de r  r nen  now  su f f e r  mass i ve  d i sc r im inaL ion
in  t he  empLoymen t  ma rke t  -  t hey  a re  exc luded  f r om app l y i . ns  f o r
t empora ry  wo rk  by  emproymen t  agenc ies ,  and  mos t  adve r t i sed
vacanc ies  f o r  pe rmanen t  j obs  a re  a l . so  adve r t i sed  by  t he  same
agenc ies ,  c rea t i ng  a  s im i l a r  ba r r i e r .  The re  i s  a l so  a  gene ra i
po l i c y ,  bY  nea r l y  aL I  o rgan i sa t i ons ,  Lo  rec ru i t  on l y  t . hose  unc je r
?c i

S ince  t he  g roup  a f f ec ted  a re  a lmos t  exc lus i ve l y  u rh i l e ,  wh i l e
chose  una f  i ' e c ted  i nc l u , j e  mos t  o f  che  rac i a l  m i i - r o r  i t i e s  ,  Lhe re  i s  ,
i n  e f f  ec ] :  "  mass i ve  i nd i r ecL  rac i a . l "  d i sc r im ina r i on  aga i . ns t  Lwo
th i r us  o f  wh i t e  r nen  o r  u ro r k i ng  age .  The  re fusa l  by  t he
Gove rnmen t  t o  t ake  any  ac t i on  rega rd ins  t h i s  ma tLe i - ,  beyond
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expressions of regret, and thereluctanceof the media to offer
support, makes this issue a particular source of concern.

We are sure that you will agree with us that indirect racial
discrimination is a particularly serious matter, since it can be
employed to evade the legislation protecting the public against
exclusion on racial grounds

We enclose our current publicity pack, for your information, and
look forward to hearing from you.

Yours faithfully,

Michael Newland

Honorary Secretary

ENC -

The White Brothers, a recently formed association, takes as its
objectives thepromotion:of positive images of:white men in the
media, and the eradication ofemployment discrimination, while
repudiatingdiscrimination against other groups.

S

rr
I

h . t
fft{

express ions  o f  reg reL ,  and .  t . he , ' ve luc ta ,nce .o f  Lhe  med ia  Lo  o f fe r
suppo r t ,  makes  t h i s  i s sue  a  pa r t i cu l a r  sou rce  o f  conce rn .

.  :  .  -  ' . ,  - :  -  -  .  -  .  :
t ^ Je  a re  su re  t ha t  you  w i I I  ag ree  w i t h  us  t ha t  i no i r ec t  r ac i a l
d i sc r im ina t i on  i s  a  pa rL i cu la r l y  se r i ous  ma t te r ,  s i nce  i t  can  be
emp loyed  t o  evade  t he  I eg i s l aL ion  p ro tec l i ng  Lhe  pub l i c  aga ins t
exc lus i on  c ,n  r ac i a l  g rounds ,

t " i e  enc lose  ou r  cu r ren t  pub l  i c i Ly  pack  ,  f  o r  you r  i n f  o rma t i on  ,  and
look  f o rwa rd  t o  hea r i ng  f r om you .

You rs  f a i t h fu l l y ,

M i chae ]  New land

Honora ry  Sec re ta r . y

ENC.

The  t ^Jh i te  B ro the rs  ,  a  recen t l y  f  o rmed  assoc ia t i on  ,  t a  kes  
"=  

i a .
ob jec t i ves  the ,p romot . i on :o f  pos i t i ve  images  o f  : ,wh i t . e  men  in  the
media ,  and . t  he er .ad icat  io ; f l  o i f  - ,employment  d iscr  imi  nat . io .n ,  whi  le  ,  ,
r epud ia t . i ng i .  d i sc r im ina t i on  aga ins t  o the r  g roups

. i . ' .  . :  . .  , r , . .  ; - '  ' "  
.
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THE WHITE BROTHERS

"Fighting Discrimination Against White Men"

52 Leighton Road
London NW5 2QE
071-485 7487

The Director
Camden Racial Equality Council
58 Hampstead Road
London NWI 2DY July 5 1993

Dear Sir,

PRESS RELEASE - MEDIA COVERAGE OF EMPLOYMENT ISSUES

We have pleasure in enclosing our recent Press Release, addressing
the need for scrupulously fair and balanced media coverage of
employment matters.

Employment discrimination will be rightly, of course, a central
concern of the Council, and we hope that it may be of assistance to
be fully briefed on the concerns, and current thinking, of an
established local association, like ourselves, regarding this vital
equality issue.

Yours faithfully,

Michael Newland
Honorary Secretary

ENC.

The White Brothers, a recently formed association, takes as its
objectives the promotion of positive images of white men in the
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T h e  D i r e c t o r
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5 8  H a m p s t e a d  R o a d
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Dea r 'S i r ,

PRESS RELEASE MEDIA COVERAGE OF EMPLOYMENT ISSUES

W e  h a v e  p l e a s u r e  i n  e n c l o s i n g  o u r  r e c e n t  P r e s s  R e l e a s e ,  a d d r e s s i n g
t h e  n e e d  f o r  s c r u p u l o u s l y  f a i r  a n d  b a l a n c e d  m e d i a  c o v e r a g e  o f
e m p l o y m e n t  m a t t e r s .

E m p l o y m e n t  d i s c r i m i n a t i o n  w i l t  b e  r i g h t l y ,  o f  c o u r s e ,  a  c e n t r a l
c o n c e r n  o f  t h e  C o u n c i l ,  a n d  w e  h o p e  t h a t  i t  m a y  b e  o f  a s s i s t a n c e  t o
b e  f u l l y  b r i e f e d  o n  t h e  c o n c e r n s ,  a n d  c u r r e n t  t h i n k i n g ,  o f  a n
e s t a b l  i s h e d  l o c a l  a s s o c i a t i o n ,  I  i k e  o u r s e l v e s ,  r e g a r d i n g  t h i s  v i t a l
e q u a l  i  t y  i s s u e .

Y o u r s  f a i t h f u l l y ,

M i c h a e l  N e w l a n d
H o n o r a r y  S e c r e t a r y

E N C .

T h e  W h i t e  B r o t h e r s .  a  r ' e c e n t l v  f o r m e d  a s s o c i a t i o n .  t a k e s  a s  i t s
o b i e c t i v e s  t h e  p r o m o t i o n  o f  p o s i t i v e  i m a e e s  o f  w h i t e  m e n  i n  t h e
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THE WHITE BROTHERS

"Fighting discrimination against white men"

52 Leighton Road
London NW5 2QE
O71485 7487

PRESS RELEASE 3ULY 6 1993

MEDIA RESPONSIBILITY TO OFFER BALANCED COVERAGE OF EMPLOYMENT ISSUES

The White Brothers has been formed to fight the growing
discrimination against and marginalisation of white men in Britain.

We are enjoying a growing level of support and interest - white men
in this country are at last realising that their future position in
the UK will be bleak, without the effective campaigning to support
their interests, which is available to other groups.

One of the most important direct effects of the declining position
of white men has been in the employment field. The media has
signally failed in its duty to the public to provide balanced
coverage of the relative employment positions of the various groups
in the UK. Coverage of employment issues emphasises the
difficulties faced by other groups to an extent that the uninformed
person might suppose that every white man, with only a few atypical
exceptions, has either employment, or easy access to it. How many
members of the public, for instance, are fully aware that male
unemployment is at almost three times the level of female
unemployment, and very close to the general levels of joblessness
during the 1930s.?

Suppose - the vast majority of employers decided that they were no
longer prepared to consider those under 35 for job vacancies, and
that the opportunity to even apply for all temporary work,
monopolised by private employment agencies, and most permanent jobs,
the majority advertised by the same organisations, would be refused.

This would result in the vast majority of members of the ethnic
minorities, owing to their age profile, being barred from nearly all
employment.

CONT

THE WHITE BROTHERS

"F ieh t i ng  d i sc r im ina t i on  aga ins t  wh i t e  men"
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M E D I A  R E S P O N S I B I L I T Y  T O  O F F E R  B A L A N C E D  C O V E R A C E  O F  E M P L O Y M E N T  I S S U E S

T h e  W h i t e  B r o t h e r s  h a s  b e e n  f o r m e d  t o  f i S h t  t h e  g r o w i n g
d i s c r i m i n a t i o n  a g a i n s t  a n d  m a r g i n a l i s a t i o n  o f  w h i t e  m e n  i n  B r i t a i n .

W e  a r e  e n j o y i n g  a  g r o w i n g  l e v e l  o f  s u p p o r t  a n d  i n t e r e s t  -  w h i t e  m e n
i n  t h i s  c o u n t r y  a r e  a t  l a s t  r e a l i s i n g  t h a t  t h e i r  f u t u r e  p o s i t i o n  i n
t h e  U K  w i l l  b e  b l e a k ,  w i t h o u t  t h e  e f f e c t i v e  c a m p a i g n i n g  t o  s u p p o r t
t h e i r  i n t e r e s t s ,  w h i c h  i s  a v a i l a b l e  t o  o t h e r  g r o u p s .

O n e  o f  t h e  m o s t  i m p o r t a n t  d i r e c t  e f f e c t s  o f  t h e  d e c i i n i n g  p o s i t i o n
o f  w h i t e  m e n  h a s  b e e n  i n  t h e  e m p l o y m e n t  f i e l d .  T h e  m e d i a  h a s
s i g n a l l y  f a i l e d  i n  i t s  d u t y  t o  t h e  p u b l i c  t o  p r o v i d e  b a l a n c e d
c o v e r a g e  o f  t h e  r e l a t i v e  e m p l o y m e n t  p o s i t i o n s  o f  t h e  v a r i o u s  g r o u p s
i n  t h e  U K .  C o v e r a g e  o f  e m p l o y m e n t  i s s u e s  e m p h a s i s e s  t h e
d i f f i c u l t i e s  f a c e d  b y  o t h e f  g r o u p s  t o  a n  e x t e n t  t h a t  t h e  u n i n f o r m e d
p e r s o n  m i g h t  s u p p o s e  t h a t  e v e r y  w h i t e  m a n ,  w i t h  o n l y  a  f e w  a t y p i c a l
e x c e p t i o n s ,  h a s  e i t h e r  e m p l o y m e n t ,  o r  e a s y  a c c e s s  t o  i t .  H o w  m a n y
m e m b e r s  o f  t h e  p u b l i c ,  f o r  i n s t a n c e ,  a r e  f u l l y  a w a r e  t h a t  m a l e
u n e m p l o y m e n t  i s  a t  a l m o s t  t h r e e  t i m e s  t h e  l e v e l  o f  f e m a l e
u n e m p l o y m e n t ,  a n d  v e r y  c l o s e  t o  t h e  g e n e r a l  l e v e i s  o f  j o b l e s s n e s s
d u r  i  n g  t h e  I  9 3 0 s  .  ?

S u p p o s e  -  t h e  v a s t  m a j o r i t y  o f  e m p l o y e r s  d e c i d e d  t h a t  t h e y  w e r e  n o
l o n g e r  p r e p a r e d  t o  c o n s i d e r  t h o s e  u n d e r  3 5  f o r  j o b  v a c a n c i e s ,  a n d
t h a t  t h e  o p p o r t u n i t y  t o  e v e n  a p p l y  f o r  a l l  t e m p o r a r y  w o r k ,
m o n o p o l i s e d  b y  p r i v a t e  e m p l o y m e n t  a g e n c i e s ,  a n d  m o s t  p e r m a n e n t  j o b s ,
t h e  m a j o r i t y  a d v e r t i s e d  b y  t h e  s a r n e  o r g a n i s a t i o n s ,  w o u l d  b e  r e f u s e d .

T h i s  w o u . l . d  r e s u i t  i n  t h e  v a s t  m a  j o r  t t y  o f  m e m b e r s  o f  t h e  e t h n i c
m i n o r i t i e s ,  o w i n g  t o  t h e i r  a g e  p r o f  i l e ,  b e i n g  b a r r e d  f r o m  n e a r l y  a i l
e m p l o y m e n t .

. . . coNT
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Can there be any doubt of the political and media response in those
circumstances? There would very soon be angry debates in the House
of Commons, apologetic statements from Ministers, promises of early
legislation, and constant adverse media coverage.

Yet precisely the above circumstances apply, in the present labour
market, to those over 35, with the vast majority of those affected
being not, of course, the ethnic minorities but the two thirds of
older white men of working age.

Coverage of this issue, which may fairly be described as a public
scandal, by the media, has been so minimal that many white men
themselves display a limited awareness of the growing handicaps now
placed on them, and the Government and politicians, with a few
honorable exceptions, are apparently prepared to allow a worsening
situation to continue indefinitely.

Journalists appear, in general, to believe that we are still living
in the world of the 1960s., with an almost complete white male
domination of the employment field. Many of those working in the
media are young white men. They would be wise to consider the
consequences for their own futures, even if they are not willing to
consider the future of the country as a whole, if the present
arrangements continue.

We believe that the media have a public responsibility to update
their approach to these matters, and to reflect the present
realities

END

The White Brothers, a recently formed association, takes as its
objectives the promotion of positive images of white men in the
media, and the eradication of employment discrimination, while
repudiating discrimination against other groups.

1 *

C a n  t h e r e  b e  a n y  d o u b t  o f  t h e  p o l
c i r c u m s t a n c e s ?  T h e r e  w o u l d  v e r y
o f  C o m m o n s ,  a p o l o g e t i c  s t a t e m e n t s
l e g i s l a t i o n ,  a n d  c o n s t a n t  a d v e r s e

i t i c a l  a n d  m e d i a  r e s p o n s e  i n  t h o s e
s o o n  b e  a n g r y  d e b a t e s  i . n  t h e  H o u s e

f r o m  M i n i s t e r s ,  p r o m i s e s  o f  e a r l y
m e d i a  c o v e r a g e .

Y e t  p r e c i s e l y  t h e  a b o v e  c i r c u m s t a n c e s  a p p l y ,  i n  t h e  p r e s e n t  l a b o u r
m a r k e t ,  t o  t h o s e  o v e r  3 5 ,  w i t h  t h e  v a s t  m a j o r i t y  o f  t h o s e  a f f e c t e d
b e i n g  n o t ,  o f  c o u r s e ,  t h e  e t h n i c  m i n o r i t i e s  b u t  t h e  t w o  t h i r d s  o f
o l d e r  w h i t e  m e n  o f  w o r k i n g  a g e .

C o v e r a g e  o f  t h i s  i s s u e ,  w h i c h  m a y  f a i r l y  b e  d e s c r i b e d  a s  a  p u b l i c
s c a n d a l ,  b y  t h e  m e d i a ,  h a s  b e e n  s o  m i n i m a l  t h a t  m a n y  w h i t e  m e n
t h e m s e l v e s  d i s p l a y  a  l i m i t e d  a w a r e n e s s  o f  t h e  g r o w i n g  h a n d i c a p s  n o w
p l a c e d  o n  t h e m ,  a n d  t h e  C o v e r n m e n t  a n d  p o l i t i c i a n s ,  w i t h  a  f e w
h o n o r a b l e  e x c e p t i o n s ,  a r e  a p p a r e n t l y  p r e p a r e d  t o  a l l o w  a  w o r s e n i n g
s  i t u a t i o n  t o  c o n t i n u e  i n d e f i n i t e l y .

J o u r n a l  i s t s  a p p e a r ,  i n  g e n e r a l ,  t o  b e l  i e v e  t h a t  w e  a r e  s t i  I  I  I  i v i n g
i n  t h e  w o r l d  o f  t h e  1 9 5 0 s . ,  w i t h  a n  a l m o s t  c o m p l e t e  w h i t e  m a l e
d o m i n a t i o n  o f  t h e  e m p l o y m e n t  f i e l d .  M a n y  o f  t h o s e  w o r k i n g  i n  t h e
m e d i a  a r e  y o u n g  w h i t e  m e n .  T h e y  w o u l d  b e  w i s e  t o  c o n s i d e r  t h e
c o n s e q u e n c e s  f o r  t h e i r  o w n  f u t u r e s ,  e v e n  i f  t h e y  a r e  n o t  w i l l i n g  t o
c o n s i d e r  t h e  f u t u r e  o f  t h e  c o u n t r y  a s  a  w h o l e ,  i f  t h e  p r e s e n t
a r r a n g e m e n t s  c o n t i n u e .

W e  b e l i e v e  t h a t  t h e  m e d i a  h a v e  a  p u b l i c  f e s p o n s i b i l i t y  t o  u p d a t e
t h e i r  a p p r o a c h  t o  t h e s e  m a t t e r s ,  a n d  t o  r e f  l e c t  t h e  p r e s e n t
r e a l i t i e s .

END

T h e  W h i t e  B r o t h e r s .  a  r e c e n t l v  f o r m e d  a s s o c i a t i o n .  t a k e s  a s  i t s
o b i e c t i v e s  t h e  p r o m o t i o n  o f  p o s i t i v e  i m a q e s  o f  w h i t e  m e n  i n  t h e
m e d i a ,  a n d  t h e  e r a d i c a t i o n  o f  e m p l o v m e n t  d i s c r i m i n a t i o n ,  w h i l e
r e p u d i a t i n e  d i s c r i m i n a t i o n  a e a i n s t  o t h e r  s r o u D s .
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THE WHITE BROTHERS

"Fiqhting discrimination against white men"

52 Leighton Road
London N145 2QE

Tel. 071-485 7487

The Editor
Sear chi ight
37b New Cavendish Street
London W1M 7RJ July 12 1993

Dear Sir,

A member of our association has drawn attention to your coverage of
the campaign in a recent issue of your magazine.

We are grateful to your periodical for publicising the important
issues raised by us, but we must point out that we are not in any way
opposed to women, or to their playing a full part in employment in
the UK, which you seem to suggest. An opposition to discrimination
against white men does not in any way imply such a position.

We enclose our recent Press Release concerning media coverage of
employment issues. We hope you may wish to publicise the massive
discrimination faced by older workers, particularly white men, a
topic unfairly ignored by the media for too long.

Yours faithfully,

Michael Newland
Honorary Secretary

The White Brothers is a non political association taking as its aims
the promotion of positive images of white men in the media. the
eradication of employment discrimination, and the protection
cenerall' of their civil ri.hte hile reDudtatin. discrimination
against other qroups

f'

i f i

THE I^JHITE BROTHERS

" F i g h t i n S  d i s c r i m i n a t i o n  a g a i n s t  w h i t e  m e n "

5 2  L e i g h t o n  R o a d
London N[^JS 2AE

T e i .  0 7 1 - 4 8 5  7 4 8 7

T h e  E d i t o r
S e a r c h l  i g h t
3 7 b  N e w  C a v e n d i s h  S t r e e t
L o n d o n  t ^ l 1 M  7 R J J u I y  L 2  1 9 9 3

Dear  S i r ,

A  member  o f  ou r  assoc ia t i on  has  d rawn  a t ten t i on  to  you r  cove rage  o f
t he  campa ign  i n  a  r ecenL  i s sue  o f  you r  magaz ine .

t ^ i e  a l ' e  g ra te fu l  t o  you r  pe r i od i ca l  f o r  pub l i c i s i ng  t he  impo r l an r
i ssues  ra i sed  by  us ,  bu t  we  mus t  po in t  ou t  t ha t  we  a re  no t  i n  any  way
opposed  t o  h romen ,  o r  t o  t he i r  p l ay i ng  a  f u l l  pa r t  i n  emp loymen l  i n
t he  UK ,  wh i ch  you  seem to  sugges l .  An  oppos i t i on  t o  d i sc r im ina t i on
aga ins t  wh i t e  men  does  no t  i n  any  way  imp l y  such  a  pos i t i on .

l , ^ l e  enc lose  ou r  r ecenL  P ress  Re lease  conce rn ing  med ia  cove rage  o f
emp loymen t  i s sues .  t l e  hope  you  may  w i sh  t o  pub l i c i se  t he  mass i ve
d i sc r im inaL i r : n  f aced  by  o l de r  wo rke rs ,  pd l - L i cu la r l y  wh i t e  men ,  a
top i c  un fa i r l y  i gno red  by  t he  mec j i a  f o r  Loo  l ong .

You rs  f a i t h fu l  I y  ,

M i c h a e ]  N e w l a n d
H o n o r a r y  S e c r e t a r y

Thg :  l ^ Jh i t e  B ro lhe rs  i s  a  non  po l i t . i ca l  assoc ia t i on  t ak i ns  as  i t s  a ims
ths : -  p romot ion  o f  pos i t i ve  imases  o f  w l - j . i t e  men  in - . t . he  med ia .  t he
e rad i ca t i on  o f  _emp j l >vmen t  d i , se r im ina t i on .  and  t he  p_ : I ' oLeg t i on
r i ene t ' a I i y  o f  Lhe i r -  c i v i l  r i gh te .  gJ i - , i 1e  re t r u , : r ae ins  d i sc r im ina t i on
aqa i  r rs l  - -  oL l rer*  q f  oups
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This firm is regulated in the conduct of investment business by the Law Society
-. Office closed between 1 o.m. and 2 o.m.

Earle & Wailer 45 GREEN LANES,
Solicitors PALMERS GREEN,

LONDON N134TB.MICHAEL G. WALLER, LL.B.
MICHAEL F. HARDING DX 56950 BOWES PARK

FAX NO. 081-889 5608

OUR REF.
3 Misc.

Telephone: 081 -888 7866

YOUR REF.
DATE

23rd July 1993

The Editor,
Searchlight Monthly,
52 Leighton Road,
Kentish Town,
London NW5

Dear Sir,

Re: Michael John Newland

Our above named client has consulted us regarding the article
which appeared in your July issue under Hill Street News entitled
"Male Chauvinist Nutter".

We understand he has spoken to you as he is concerned he may be
confused with the Michael Newland referred to in the article and
that you have agreed to print the following statement In your
next article. Would you please confirm this would appear.

"We wish to point out that the July Hill Street News Item about
a Mr Newland in London NW5 in no way refers to Mike Newland long
time Section 11 Language Instructer and Computing Tutor of London
N13. We apologise for any confusion that may have arisen".

Yours faitully,

Ea rle & Wa ller
S o l i c i t o r s

M I C H A E L  G .  W A L L E R ,  L L . B .
M I C H A E L  F .  H A R D I N G

3  M isc .
O U R  R E F .

Y O U R  F E F

The Edltor,
Searchllght Monthly,
52 Lelghton Road,
Kentish Town,
London NW5

Dear Sir,

Re: Michael John Newland

Our above named clJ-ent has consulted us regarding the artJ-cJ.e
which appeared ln your July issue under Hill Street News entitled
"Ma1e Chauvinist Nutter" .

We understand he has spoken to you as he is concerned he may be
confused with the Michael Newland referred to in the article and
that you have agreed to prj-nt the following statement ln your
next articJ.e. Would you please confj-rm thj.s would appear.

"We wish to point out that the July Hill Street News ltem about
a Mr Newland in London NW5 in no way refers to Mj-ke Newland long
time Section 11 Language Instructe:s and Computing Tutor of London
N13. We apologise for any confusion that may have arisen".

Yours u l l y ,

This f irm is regulated in the conduct of investment business by the Law Society
Office closed between 1 o.m. and 2 o.m.

45 GREEN LANES,
PALMERS GREEN,
LONDON N 13  4TB.
DX 56950 BOWES PARK

FAX NO. 081-889 5608

Telephone: 081 -888 7866

DATE:

23rd Ju ly  1993

JM
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THE WHITE BROTHERS

"Fighting discrimination against white men"

52 Leighton Road
London NW5 2QE
Tel. Q7I-S5 737

Mr. Andrew Alexander
The Daily Mail
Northcliffe House
2 Berry Street
London W8 5TT

Dear Mr. Alexander,

Your article on age discrimination in employment, in today's
Daily Mail, seems to indicate a lack of awareness on your part of
the scale of this problem. Perhaps you have not experienced
lately being both over 35 and unemployed?

If you examine job advertisements you will see that almost all
temporary work, and 30-90% of permanent jobs are advertised by
employment agencies. None of this work is available to those
over 35. The over 35s. are not even allowed to apply. This is
not a case of a some kind of vague bias against a group. The
over 35s. are being systematically locked out of the jobs market.

As to employers knowing what they are doing - well I am sure they
knew what they were doing when they employed children in coal
mines. So good at crawling through narrow tunnels.

Your argument about employer choice appears to be drawn from the
concept of Wairasian general equilibrium. If individual agents,
employers in this case, maxirnise their utility, we will achieve a
Pareto allocation, maximising the welfare of the society as a
whole.

Does anyone believe that this fanciful idea applies in the real
world, a world unconstrained by the set of conditions which have
become known as the "scaffolding", needed to make the theoretical
model give the answer required?

Nearly 30% of thoe affected by age discrimination are white men.
What are we supposed to do, just give up at 35? Surely society
has a right to intervene when employment practices become so
distorted, and against the interests of the country as a whole.

In my own case, in the South East, 75% of temporary jobs in my
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T H E  W H I T E  B R O T H E R S

" F i S h t i n g  d i s c r i m i n a t i o n  a g a i n s t  w h i t e  m e n "

5 2  L e i g h t o n  R o a d
L o n d o n  N W 5  2 Q E

T e l .  0 7 1 - 4 8 5  7 4 3 7

M r .  A n d r e w  A l e x a n d e r
T h e  D a i l y  M a i l
N o r  t h c l  i  f  f e  H o u s  e
2  D e r r y  S t r e e t
L o n d o n  W 8  5 T T

D e a r  M r A l  e x a n d e r  ,

Y o u r  a r t i c l e  o n  a g e  d i s c r i m i n a t i o n  i n  e m p l o y m e n t ,  i n  t o d a y ' s
D a i l y  M a i . l ,  s e e m s  t o  i n d i c a t e  a  l a c k  o f  a w a r e n e s s  o n  y o u r  p a r t  o f
t h e  s c a l e  o f  t h i s  p r o b l e m .  P e r h a p s  y o u  h a v e  n o t  e x p e r i e n c e d
l a t e l y  b e i n g  b o t h  o v e r  3 5  a n d  u n e m p ! g y e d ?

I f  y o u  e x a m i n e  j o b  a d v e r t i s e m e n t s  y o u  w i l l  s e e  t h a t  a l m o s t  a l l
t e m p o r a r y  w o r k ,  a n d  8 0 - 9 0 %  o f  p e r m a n e n t  j o b s  a r e  a d v e r t i s e d  b y
e m p l o y m e n t  a g e n c i e s .  N o n e  o f  t h i s  w o r k  i s  a v a i  1 a b 1 e  t o  t h o s e
o v e r  3 5 .  T h e  o v e r  3 5 s .  a r e  n o t  e v e n  a l l o w e d  t o  a p p l y .  T h i s  i s
n o t  a  c a s e  o f  a  s o m e  k i n d  o f  v a g u e  b i a s  a g a i n s t  a  g r o u p .  T h e
o v e r  3 5 s '  a r e  b e i n 3  s y s t e m a t i c a l l y  i o c k e d  o u t  o f  t h e  j o b s  r n a r k e i .

A s  t o  e m p l o y e r s  k n o w i n g  w h a t  t h e y  a r e  d o i n g  -  w e l l  I  a m  s u r e  t h e y
k n e w  w h a t  t h e y  w e r e  d o i n g  w h e n  t h e y  e m p l o y e d  c h i l d r e n  i n  c o a l
m i n e s .  S o  g o o d  a t  c r a w l i n g  t h r o u g h  n a r r o w  t u n n e l s .

Y o u r  a r g u m e n t  a b o u t  e m p l o y e r  c h o i c e  a p p e a r s  t o  b e  d r a w n  f r o m  t h e
c o n c e p t  o f  W a l r a s i a n  g e n e r a l  e q u i l i b r i u m .  I f  i n d i v i d u a l  a g e n t s ,
e m p l o y e r s  i n  t h i s  c a s e ,  m a x i m i s e  t h e i r  u t i l i t y ,  w e  w i l l  a c h i e v e  a
P a r e t o  a l l o c a t i o n ,  m a x i m i s i n g  t h e  w e l f a r e  o f  t h e  s o c i e t v  a s  a
w h o I e .

D o e s  a n y o n e  b e l i e v e  t h a t  t h i s  f a n c i f u l  i d e a  a p p l i e s  i n  t h e  r e a l
w o r l d ,  a  w o r l d  u n c o n s t r a i n e d  b y  t h e  s e t  o f  c o n d i t i o n s  w h i c h  h a v e
b e c o m e  k n o w n  a s  t h e  " s c a f f o l d i n g " ,  n e e d e d  t o  m a k e  t h e  t h e o r e t i c a l
m o d e l  g i . r e  t h e  a n s l v e r  r e q r " r i r e d ?

N e a r l y  S 0 %  o f  t h o s e  a f f e c t e d  b , , -  a g e  d i s c r i m i n a t i o n  a r e  r v h i t e  n t e n .
w h a t  a r e  w e  s u p p o s e d  t o  d o ,  j u s t  g i v e  u p  a t  3 5 ?  S u r e l y  s o c i e t y
h a s  a  r i g h t  t o  f . n t e r v e n e  w h e n  e m p l o y m e n t  p r a c t i c e s  b e c o m e  s o
d i s t o r t e d ,  a n d  a g a i n s t  t h e  i n t e r e s t s  o f  t h e  c o u n t r y  a s  a  w h o l e .

l n  m y  o w n  c a s e ,  i n  t h e  s o u t h  E a s t .  7 5 %  o f .  t e m p o r a r y  j o b s  i n  m y
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S

field, accountancy, are now said by agencies to be filled by
foreigners on short term work permits. I am not even allowed to
apply for these jobs in my own country, and the same applies in
other occupations.

Your column is widely praised for its intelligence, and
willingness to say things which we all know to be true, but which
the Press systematio.ail', suppresses. On this matter, however, we
believe that a little more information and thought is required.

Yours sincerely,

Michael Newland

Honorary Secretary

The White Brothers is a non political association taking as its aims
the promotion of positive images of white men in the media, the
eradication of employment discrimination, and the protection
generally of their civil rights, while repudiating discrimination
against other groups

,  f i e l d ,  accounLanc ; r ,  a re  now  sa id  by  agenc ies  t o  be  f i l l ed  by
fo re i gne rs  on  sho r t  t e rm  wo rk  pe rm i t s .  I  am  no t  even  a l l owed  t o
app l y  f o r  Lhese  j obs  i n  my  own  coun t r y ,  and  t he  same  app l i es  i n
o the r  occupaL ions .

You r  co lumn  i s  u i de l v  p re i sed  f c r  i Ls  i n t . e l l i gence ,  and
u i l l  i ngness  t r :  say  i h l ngs  r , r h i ch  we  a lL  kno t ^ l  Lo  be  t r ue ,  bu t  wh i ch

i , r -  i he  P ress  s ) ' sLemaL i . ca l l ; u  supp re : : ses .  On  1 :h i s  ma tLe r ,  howeve r ,  h i e
iE  be l i eve  t ha t  a  l i t , t l e  mo re  i n fo rmaL ion  and  t hough t  i s  r equ i red .

You rs  s i nce re l y ,

H i c h a e l  N e w l a n d

H o n o r a r y  S e c r e t a r y

The  t ^ l h i t e  B fo the rs  i s -_a  non  p j l i t . i ca l  Assoc ia t i on  t ak i ns  as  i t s  a ims
the  p romot ion  o f  p_gs i t i ve  im{qes  o f  i ah i t e  men  i  n  t he  n l -ed ja  .  t he
e rad i c4 t i on  o f  em.pLoymen t  d i $c r im ina t i on .  and  t he  p roLee t i on
sene ] . t 1 I v  o f  t he i r  c j t / i l  r i gh t "F .  h rh i l . , e  r epud ia t i ns  d i sc r im jna t i on
ag_a i  nsL  o the r  g roups
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THE LJHITE BROTHERS

Fighting discrimination against white men"

52 Leighton Road
London N145 2QE
071-485 7487

PRESS RELEASE AUGUST 16 1993

AGEIST AND RACIST DISCRIMINATION AGAINST I4HITE MEN IN THE UNITED
KINGDOM EMPLOYMENT MARKET AND THE LAJ

Nearly two decades after the introduction of the 1975 Race Relations
Act there is a continuing and extraordinarily widespread public lack
of awareness of the main innovation introduced by the legislation.

As a consequence there is also minimal awareness that the
institutionalised ageist discrimination, directed against white men
in the employment market, is also racially discriminatory under the
provisions of the act.

Before the 1976 Race Relations Act1UK law governed only the practice of
what has become known as direct racial discrimination for example the
inclusion in employment advertisements of a stipulation that only
certain races need apply. The Government of the da'/ recognised the
limitations of this approach in controlling racial discrimination, and,
in a l4hite Paper, proposed an extension of the law to cover indirect
discrimination.

As the l4hite PaPer expressed it:-

One important weakness in the existing leqislation is the narrowness
of the detiniton or unlawtui. discrirnnation upon wnich it is
based t is nsurroent ror the law to deai only with overt
dscrminaton. It should also prohibit practices which are fair in a
formal sense but discriminatory in their operation and effect.

The white Paper would pave the way for legislation barring, for
instance, educational tests for potential employees which would
disqualify non white applicants at a higher rate than whites, while
testing aspects of individual performance unrelated to ability at
performinq the actual job.

The subsequent 1976 Race Relations Act makes it unlawful to apply a
requirement or condition to anyone such that the proportion
of persons of one racial group who can comply with it is considerably
amaller than the proportion of another racial crcu , and which cannot
he shown o be justiUlble outside the context or race.

Ageist discrimination has become a orowing emoioyer oractice in the UK
in recent years. The best known example is the procedure by
employment agencies of restricting entry to their lists of personnel,
available to employers, to those younger than between 30 and 35. This
clearly disqualifies two thirds of white men, within the normal
working age band of 18-65, from nearly all temporary work, jobs mostly
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T H E  H H I T E  B R O T H E R S

" F i g h r i n g  d i s c r i m i n a t i o n  a g a i n s L  w h i t e  m e n "
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A G E I S T  A N D  R A C I S T  D I S C R I M I N A T I O N  A G A I N S T  I ^ I H I T E  M E N  I N  T H E  U I . ] I T E D
KINGDOM EHPIOYI . IENT MARKET AND THE LAi ,J

Near l y  two  decades  a f i e r  t he  i n t . r oduc t i on  o f  t he  L976  Race  Re laL i cns
AcL  t he re  i s  a  co .n t i nu ing  and  ex t rao rd ina r i l y  w idesp read  pub l i c  l ack
o f  awa reness  o f  t he  ma in  i nnova t i on  i n t r oduced  by  t he  l eS i s l a t i on .

As  a  consequence  Lhe re  i s  a l so  m in ima l  awa reness  t haL  t he
ins t i t u t i ona l i sed  age i s t  d i sc r im ina t i on ,  d i r ec ted  aga insL  wh i t e  men
in  t he  emp loymen t  ma rke t ,  i s  a l so  rac i a l l y  d i sc r im ina to r y  unde r  t he
p rov i s i ons  o f  t he  ac t .

B e f o r e  t h e  1 9 7 6  R a c e  R e l a t i o n s  A c t r U K  l a w  g o v e r n e d  o n l y  t h e  p r a c l i c e  o f
r ^ i h a t  h a s  b e c o m e  k n o w n  a s  d i r e c t  r a c i a l  d i s c r i m i n a t i o n  f o r  e x a m p l e  t h e
i n c l u s i o n  i n  e m p l o y m e n t  a d v e r t i s e m e n t . s  o f  a  s t i p u l a t i o n  t h a t  o n l y
c e r t a i n  r a c e s  n e e d  a p p l y .  T h e  G o v e r n m e n t  o f  t h e  d a y  r e c o g n i s e d  t h e
l i m i t a t i o n s  o f  t h i s  a p p r o a c h  i n  c o n t r o i l i n g  r a c i a l  d i s c r i m i n a t i o n ,  a n d ,
i n  a  t l h i t e  P a p e r ,  p r o p o s e d  a n  e x t . e n s i o n  o f  l h e  l a r ^ r  t o  c o \ . / e r  i n d i r e c t
d i s c r  i m i  n a l : i o n  .

A s  L h e  L . J  h i t e  P a p e r  e r { p r e : s s e d  i t :  *

" O n e  i m p , : ; - L a n i  w e a k n e s s  i n  t n e  e x i s c i n g  i e s i s l a l : i o n  i s  1 : h e  n a l - r ( i r . l r ' t € s s
o f  t h e  d e i i n i t i c n  o r  u n l a w f u i  d i s c r i r r : _ n a r i , r n  u p o n  r ^ r h i c h  i t  i s
b a s e d . . .  " . i . c  i s  i n s u f f i c i . e i r t  i - o r  t h e  I a r r  r u o  d e a i  o n i y  n r i t h  o . J e r L
d i s c i - i m i n a t i o n .  I 1 :  s h o u l d  a l s o  p r o h i b i t  p r a c l i c e s  w h i c h  a r e  i - a i r  i n  a
f o r m a l  s e n s e  b u t  d i s c r i m i n a t o r y  i n  t h e i r  o p e r a t . i o n  a n d  e f f e c t , , .

T h e  t ^ l h i t e  P a p e r  w o u l d  p a v e  t h e  w a y  f o r  t e s i s l a t i o n  b a r i -  i n g  ,  f o r
i  n s t a n c e  ,  e d u c a t  i o n a i  t e s t s  f o r  p o L e n t i a l  e m p l o y e e s  u . l h i c h  w o u l , C
d i s q u a t i f y  n o n  u r h i t e  a p p l i c a n t s  a t  a  h i g h e i -  r a i , e  t h a n  w h i t e s ,  w h i l e
t e s t i n g  a s p e c l s  o f  i n d i v i d u a l  p e r f o r m a n c e  u n r e l " a t e d  t o  a b i L i t v  a t
p e r f  o r m  i  n g  r , h e  a c L u a  I  - j o b  .

T h e  s u b s e q u e n t  I 9 7 5  R a c e
r e q u i r e m e n t  o r  c o n d i L i o n
o f  p e r s o n s  o f  o n e  r a c i a !
s m a l l e r  t h a ; r  L l ^ r e  F r - , . j ? , l l - L
b e  s h o w n  L , l  b e  j u s t - i  a  i a o

R e l a L i o n s  A c t  m a k e s
to anyone *Si-gtr-i.s
g r o u p  u h o  c a n  c o m p l

: r :  ; f  a r t r : ' - h e i -  i i , t i f
L e  c u i s i , j e  1 : h e  c c n t e

i t  u n l a u r f u l  t o  a p p l y  a
s u c h  L h a t  t h e  p r o p o r L i o n
Y  r , ^ r i  L h  i t  i s  c o n s i d e r a b l : y
i  ; r - i u p ,  a n d  i . r h i . : h  c a n n o i ,
x l -  c i  i - a c e .

A g e i s t  d i s c r - i m i n a i : i ' : n  h a s  b e c o m e  e  f r o w i n g  e r n p i i f t / e r  D r - a c L i c e  i n  t l i . e  L j K
i  n  r e c e n t  y e a r s  "  T h e  b . e s t  k n o w n  e x a m p l e  i s  t h e  p r o c e d u r e  b y
e m p l o y m e n t  a g e n c i e s  o f  r e s t . r i c l i n g  e n t r y  t o  t h e i r  I i s t s  o f  p e r s o n n e l ,
a r z a i l a b l e  t o  e m p l o y e r s ,  t c  t . h o s e  y o u n g e r  t h a n  b e l u e e n  3 0  a n d  3 5 .  T h i s
c l e a r l y  d i s q u a l i f i e s  t w o  t h i r d s  o f  w h i t e  m e n ,  w i t h i n  t h e  n o r r n a l
w o r k i n g  a g e  b a n d  o f  1 8 * 6 5 n  f r o m  n e a r J . y  a l I  t e m p o r a r y  w o r k ,  j o b s  m o s t l y
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tilled through the aoncy s'atem , erU also tram the large proportion
or aermanenc posts advertised by the same organisations. The effect
on women of these age restrictions is far more limited than on men,
owing to their much lower rates of unemployment. Nearly 8O of the
older unemployed are men. The effect on non whites is also far more
limited than on whites. As may be seen from HMG published statistics
38? of whites are over 45, but only 18% of the ethnic minorities. Age
discrimination in employment is, therefore, a phenomenon affecting
main.L/ wrt men, and eisa a fer hinner srocorton of white people c

generall7 than the ehnic minorities, woo are predominantly young.
There is also ample research evidence that there exists little
difference in job performance between different age

Ageist employment discrimination is, in fact, an example of precisely
the type of practice which the 1976 act sought to eliminate - a
criterion applied to job selection procedures which has no relevance
to ability to perform n, at least, most jobs, but which eliminates a
far higher proportion of white people, in this case, than other racial
groups.

Constant media coverage of discrimination issues affecting ethnic
W minorities has tended to eclipse public awareness of the purpose of

the race relations legislation - the legislation is not intended to
protect merely non whites, it is intended to protect all racial
groups.

As the White Paper again expressed it:-

The time has come for a determined effort by Government to ensure
fair and equal treatment for all our neople, regardless of their race
colour or national origins.

In summary, it was the intention of Parliament, in passing the 1976
-

Race Relations Act, to e1iminte emoloyrnent practices, like age
discrirnenation, which nave the airect or dsadvantageng one race, wren

/compared with another, wni±e acing unJustLao1e n terms of cualness
necessity, from an employer per smecti e.

\ic is essential to appreciate that it is not suggested that age
discrimination is intanced by employers to be racially discriminatory.

W The existence or the iok of an intention to racially discriminate cx
irrelevant from the viewpoint of the leqislation. The test for
unlawful indirect racial discrimination is not the intentions of
employers, but the effect on victims, in this case mainly white men.
The irrelevance of intentions is an essence of the law concerning

cindrect racial discrimination.

Circumstances in the UK have\changed radically since 1976, and there
is now an uroent need for the\ law to be anpi led in defence of a group

wh.may not have appeared at risk of racial discrimination two decades
ago, but to whom Parliament farsightedly provided protection, in
legislation which would apply to any group affected, under conditions
which might nor. be fcseen in advance

For inora informatiob end further exnstan of the legal esceots of
racial discrimination aqainst white men in the UK, please contact the
campaign telephone number or address.

The White Brothers is a non political association taking as its aims
the promotion of positive images of white men in the media, the
eradication of employment discrimination, and the protection
generally of their civil rights, while repudiatinq discrimination
against other groups

f i l l e , J  L i i i - , : u i l i r  t - h . :  e g e n i l ) . /  s
o i '  p e r - r T a r - r e n L  p o s ' L s  a d r ; e r t  i s
o n  w o m e r " i  o r  t l r e s e  a g e  r e s L r
o u r i n g  t o  t  h e i r  m u c h  l . r u e r  r
o l d e r  u n e m p l o y e d  a r e  m e n .
l i r n i t e d  t h a n  o n  w h i t . e s .  A s
3 8 e z  o f  w h i t . e s  a r e  o v e r  1 5 ,
d i s c r - i m i n a t i o n  i n  e m p i o : / m € n
m a i n i : z  l i i i L a  m e n ,  a n c l  n . s ' :
; e n e r a l l ' z  L l l a n  l - - l r e  e t h r i c  i n
T h e r e  i s  a l s o  a m p l e  r e s e a r c

f r o m  L i ' r e  l , a r g e  p r o p o T ' t i o r - l
o r g a n i s a L i o n s .  T h e  e f  t " ' e c L
m o r e  l i m i t e d  t h a n  o n  m e n ,
y m e n t .  l . . l e a r I y  8 O : r  o f  t h e
o n  r ^ l h i t . e s  i s  a l s o  f a r  m o r e
o m  H i ' 1 G  p u b l  i s h e d  s L a L i s t  i c s

t h e  e t h n i c  m i n o r i t i e s .  A g e
,  a  p h e n o r n e n o n  a f  f  e c t  i  n g  \
i ) p i l r l ; - c n  o f  r r l h i  t  e  p e , : p  l - e  X  ?
a r e  p r e d o m i n a n r l : y  y o u n l ;  "

L h e r e  e x i s t s  l i t - L I e

) ' 5 L e m ,  a i r c
ed  by  t  l - re
i c t  i o n s  i s
a t e s  o f  u n
T h e  e f f e c t

r n a ) ' b e : s e
b u t "  o n l y  1
!  ;  -  L  i - . - . -
!  I . >  r  L l l g r

q  j A l  l l l : r  ,

i n o r i L i e ' ; ,
h  e v i d e n c e

a I s , :
S a m e

t g l

e m p l o
o n n

e n  f r

- + - ^ -  ^
= t u r g

'r'i i1O

r - l l c 1 L

d i f i . e r e n c e i n t . ' i + . = # j o b P e i . f c i - m a n c e b e t w e e n d i t " f e r e n t a , J e ! . T * ' l , 3
j r .€?€ .

A g e i s t  e m p l o y m e n L  d i s c r i m i n a t i o n  i s ,  i n  f a c t ,  a n  e x a m p l e  o f  p r e c i s e l y
t l r e  t y p e  c f  p r a c t i c e  w h i c h  t h e  1 9 7 5  a c t  s o u g h t  L o  e l i m i n a t e  -  a
c r  i t e r  i o n  a p p l  i e d  t o  j o b  s e l e c t  i o n  p i - o c e d u r e s  r ^ r h i c h  h a s  n o  r e l e v a n c e

^ L  . '  1  . ' ! . ,  !  ^, * \ J  { 1 l J r r 1 L /  L U  p e r f o r m  i n ,  a t  l e a s t . ,  m o s L  j o b s ,  b u L  r ^ r h i c h  e l i m i n a L e s  a
f a t ' h i g h e r  p r o p o r t i o n  o f  a r h i t e  p e o p i e ,  i n  t . h i s  c a s e ,  L h a n  o t h e r  r a c i a l
g r o u p s .

C o n s l a n l :  m e d i . a  c o v e r a g e  o r  d i s c r i m i n a c i o r r  i s s u e s  a f  f e c t  i n g  e t h n i c
m i n o r i t i e s  h a s  t e n C e d  L o  e c l i p s e  p u b l i c  a w a r e n € s s  o f  t . h e  p u r p o s e  o f
t h e  r a c e  r e l a L i o n s  l e g i s l a L i o n  t l ' i e . l - e g i s l a L i o n  i s  n o t  i n t e n d e d  L o
p r o t e c t  m e r e l y  n o n  r ^ i h i t e s  ,  i t  i s  i  n L e n d e d  t o  p r o L e c t  a l  I  r a c i a l
g r o u p s  _

A s  t h e  t J h i t e  P a p e r  a g a i n  e x p r e s s e d  i i ; -

"The  t ime  has  come  fo r  a  de j : e rm ined  e f f o r - t  by  Gove rnmen t . . . . . Lo  ensu re
fa i r  and  equa l  t r ea tmen t  f o r  a l I  ou r -  r eop ie .  r ega rd less  o f  t he i r  r ace
co lou r  o r  na t i ona l  o r i g i ns "  .

f  n  s u m m a t - y ,  i l  w a s  t h e  i n t e n L i o n  o f  P e i - l i a m e n l  ,  i n  p a s s i n g  t . h e  1 9 7 6
R a c e  R e l a L i i : n s  A r : L .  L o  e l i m i n d t e  e m p i J ) / r n € i l L  p r a c L i c e s ,  I i k e  a g e

, - C i s c i - i m i n a t i o n ,  w h i c h  h a , ; e  i . h e  e f  f  e c :  i : f  C i s a d v a n t a g i  n g  o n e  r a c e ,  r l h e n
/  c o m p a r e . l  n i L h  a n o r - h r e r  ,  , r h i i e  c e i  n S  u i ; u s L i f  i a b i e  j , n  L e r m s  o f  b u s i n € s 5

n e c - 5 E s j . L i . ,  f : ' : m  e i ' r  : m = i . l ' . 3 i  i ) t r s p e c ' - -  i e  -

r L -  ^ " : - +  o r  L l - r , r  l ; : k , : f  a n  i n r * n t s - i , ) r r  f ; r  r a r : i r l l . , z , J i s c r i r r i n a l . :  - . :f l

u n l a w f u l  i n d i r e c l  f { c i a i .  d j s c r i m i n a t i o n  i s  n o t - t h e  i n t e n t i o n s  o * f
e m p l g y e r s .  b u t  t h e .  e f f e c t  o n  v _ L r : t i m s .  i n . j h i s . c a s e  m a j n l v  w h i L g  m e n "
T h e  i r r e L e r : a n c e  o f  . i n l e n t i o n s  i s  a n  e s s e n c e  o f  t h e  l - a w  c o n c e : - n i n q
i n d - i r e c t  r a c i a l  d i s t : r - i m i n a t i ? n .  A  ^

\L{z^-i&/ t*?*^t<<
C i r c u m s l a n c e s  i n  t h e  I J K  h a v e \ c h a n g e , j  r a t j i c a L l z : s i n c e  1 , 9 7 6 ,  a n , j  t . h e r e
i s .  n o w  a n  u r , = q e n L  f i € € r J  f  c r  t i r e \  l e w  L o r  o e  a p p l  i e d  i  i r  d e f  e n c e  c l  a  g r o u p
w h , f i . m a y  n o t  h a v e  a p p e a i - e d  a t  r i s k  o f  r a c i a l  d i s c r i m i n a t i o n  t w o  d e c a c j e s
d 9 o  ,  b t - i t  t o  w h o m  P a r  I  i a m e n t  f  a r s i g h t  e d l y  p r o v i d e d  p r o t e c t i . : n  ,  i  n
I e g i s l a r i o n  w h i c h  u r o u l c i  a p p l y  t , o  a n y  g r o u p  a f f e c l e d ,  u n d e r  c o n d i L i o n s
w h i c h  m i ; h r -  n c i -  b e  f ; ' r s e e n  i n  a d l , a n c e .
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i s  e c s . - : n L i . e i ' - ;  r p p ' - + , : i a : . r  L ; i a L .  i * -  i :  r r u r r , : i i r g g e s r , 3 c  L h a r  d g e

d i s c r i m i n a ; i . o n  i s  i n L . : r ' r r t € r J  b ' t  e m p l o y e r s  t c  b e  r a c i . a i l > ,  d i s c ; ' i i l i n a L o r ' ;

\.i

V c r  r r c r ' ' 3  i : r f r : r m a l - i r : : - : .  a l d  i , - t r i h e r  r l l { : , - r s i * , i l n  l ,  f  i - i - r  e  i e q i l
' r - . a c i a l  d i s c r i m i n a L i ' ) n  a r ; a i n s L  N h i L e  m e n  i n  L h e  i - j K .  p l e a s e
c a m p a i g n  L e i e p l r o n e  n u m b e r  o r  a C d i " e s s .

r . - -  1 . -  L  -

c o  n t a c  1 : L ! i U

The  t ^Jh i t e  B ro the rs  i s  a ,  non  po l i L i ca l  assoc ia t i on  t ak i ns  as  i t s  a ims
the  p romot ion  o f  pos iL i ve  imases  o f  u rh i t e  men  in  the  med ia .  t he
e rad i ca t i on  o f  emp lovmen t  d i sc r im ina t i on .  and  t he  p ro tec t i on
sene ra l l v  o f  t he i r  c i v i l  r i sh t s .  wh i l e  r epud ia t i ng  d i sc r im ina t i on
aga ins t  o the r  g roups
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./"1en will just have to icarii. to live wit/i ivoineii
who out- earn them, says JANE McLAUGHLIN

TIE l'eietlrati'tl liloliel
'OIl 1)112 l'oi okova has
turiied down a
£3 Iii II 1111 coil tract
111'l'illOO Sill' to llilIlal)ily
111111 StIll IS earii lug oboe
than lillOtlilIlil itic
Ocasi'k, tilrliiorl y llf 'l'iic

Cais. ''it's very 11111111112111 for 111012
11111 Is feel enussculnti'd," stle says.

Al the Sairie 111110 Mr Leo Cooper's
foririer ci 1st ress Sa rali .Jotsmon is
going ttlrollgll her 1100115 again on
leo Cooper's 111 I Ilillllliliii vii'ility.
hut hI) rar, ire svolllll'r, was the
liTair lIl'C(lllsi' lilly is so rlllspiCll-
IIIIOtv sIll:I:l'Ssti Iii

Sucreseilli A Ill lii tllIlllhIil1 S11YS she
i101ilbOilltely 11)104 11111 soIl Blat her
Ilustlault gets III) 111. Sill' Worries
0110111 hetsetf 11211211: ''SuCcess
11100115 yllIl 10) hIlt 1000111 as a sexual,
warm 1210111511

'itie I'll 11'Oiiioll 1011110 Franks
slicks lll'r neck 11111 With lie state-
1110111 ililIt (1110 1111111111 III' 1111111 little
woriisui and sliccesslll I 0111110)1. One
1111100 slit 11111 III lil'l ''Yes uI rmiroe I
101011 lily IlilsillInIl ill)' I'llilllrell, lily
Ilorelils, 1110' ililti, lilY 111111110 -- but
liiai was lIlly )l'i)eli I 110(1 lilac.''

'11151 Oilit, tti"r'e ri' Sillily tughty
si.icr.essfiii 2210111011 ililIlse tuishanits
alilt [lalillers aIllll'ar to thrive 1)12

their superIor 00111 inC pwer 'l'nia
Brown, tile barrister tteleuia
Ken netly and the ('IlllIiI)lliot Anise
llotilllson 1110 5011111' esamtlles.

13111 Ill' grIlSSillg 00110 III enlasclllil'
11011 calil101 be igiior It A group of
men otis see Itieniselvos as being on
lie roeeiviilg colt of ilIltair itiscrnbll-

111111011 ill favour Ill WI 111011 love sd
Ill 'The White 111011 hers to ''ties real
ollitil'al 111115110 f's iO'01''. Awl 1510
ctiilitrislS 1111011 pllilik'il 111)1 111111 a
linlilber of recent I 51551512 onirilers
of successful career women could
have 0)10 Cr3111111 1111111 ill' tllodeqnale
lien rI'S011tflli Ill 1)1011 WOlilell'S
ecolloiliiC -- shIll llierefoie
real illdepeililee cc sod
power.

i'hio clever WOil1011 sIiCtl 55
the lkneen, ttle dross
testgner Betty ,lartlSlIn suIt
lire oilily fillIllIli a 'i'llylor-
llradforll give I rd r hus-
bands a role, his 'laBor-
llreltfllrll says: ''Being Inc 15
like being a esspaiiy. 'The
books slid tie is is iseries
take a lot of siaia Inoilient.
Bare yriii have 111111100 it's ii
loot to Ile liSelt. It I'll nt list
oil there.. Nor 11112 Mr 'f-Il; tie
keeps II 1501 king."

l.t'r for sissy
150111111, it 1011111'S

as a stivdt) to tltill
their success
1111111010 ttli'O tels-
111111115. The 1101111.

tse that lIre Ntset vs wr,nld
tie lire l.lecalte of Wouuren
I Inst hIS ier cl's I ilf lime tlltlS
wvnlll Eli Ii, WOil)l'll .- las
stalled hi 011111)11 like a
I Ii rest.

last year I wrote n hllilk
011(1111 sllccessllll tIe 0)110011
WOlibell (Up aali linlili sir:
Woilnen is llnsirsrss). A mong
the lllSlly W5l1ll'll I icIer-
view'elt, lilly one ii, 23 who
had hoes 012 rril'lI 110111)0
they lIeranis stici'essfi 1 was
01111 wlttl that hllsllanit. ''lIe
was jealolls'', ''tb 1:1111111 sot

take rue earn 11111 111101' Itiali
t111 Ihilt'' unIt ''lie it ml 11111 hue
1130 haviirg a life of lily 5C'li
withollt 111111'' Wl'1' CIlili-
menlo Ivit h Oil icti I iT 1.1W

wearily fa 11111 lay.
Bile of these 22121111011, 15110

eariis £1,050 a itay as a (11211-
ligellil'sl rr'irssltant, lll'Iier'It
what iuiiirle S happy Idol
stop for a successful wllinnil:
''il's alt right if tie is 0111

allIllillells 01' iT' g"ltilrg like
I 0111 '' \'itul''ti 5 11 siraigllt-
fIIrss'ar'It 10011511 t Ill roles.
AlilIlit I'll is sI ill a vii tsr'
111011, urn au liIll'i 10111)11 iii
2210111011.

'l'tlere's souluetlbing very
oiil'fasti isned about laid lIla
Psrizluova's I'll us hi loll sa'i'i-
tile III hI'l' tiuishui lilt's lllOS('ll
hoLy. 11111 we should ilear in
or inrt 111111 1'''' lile still Ill
hIllel) lIt lrulnsitillil. in the
iasi Woolen intieriteil
money - like Christina
(lirassis 111' ltill'Illil'ui 111111)113

01' t'eggy (Jnggelllleilll and

But front a Nineties luau,
the alternative view

FINALLY, I have
exorcised t lie ghost
of tile EighT 115, 1

have josh I uriied
(102211, (I 11111Cc at
harvard LilIstlIess
School. 'sViien I
graduated from
Oxford three year.5
ago every student
still 024)10,1 II siliL
We were all desper-
ate to get invest-
10dB 1111111) log ohs,
evil) if it ,nea,st
joi,,iicg 5(11110

wretched Japanese lianic,
Many of us read MIchael lewis's

hook, liar's Poker, which
described the glorious excesses of
US investousuut hank Saloluson
lirothers, All of us had seen The
19117 Insvhe Wall STreet with
'greed 15 good" Gordon Geli Iwo

So I joicued invest n,eot linok
Credit Sn tsse Ii i'sl Jlssiuuu, 111111 for
a wtuie I lived The EighTies (110201.
BIB it (1111)11 last, '[lie signs nor-
teiudtng i Ill' cod (If il, Eighties
were vtsthil e even bach ui 11)1111, i'he
big (nones had already lien,, made,
sod had l,ee,, macIc by lI,,,si' wli,,',l
been in The game for a whtle, not
those catch tog tie lag coil (If tile
Zeilgoist.

As a i,os'lre hankor I loll (hi eg
Malcolm, lie nh,ilil,n-ltllllar--a-vear
head of First Jioston's jtiuuk hood
ollerailon, wIlli erei, has a small
cole In Ilue seiuliosl 11111115 111(110,

Barbarians at lie (isle, I (('11101(1-
her tIm alvO I felt when lie h,,l'l (no
ttiiit III the Illillulle ,lf lie Stxl es
5211111(1 Ani''i crc Ii 101111 fllSl'S were in
the grip if arid, B 'n love and

it ulalle ttiern 111111 OililY
tbecause they could not buy
love.

'I'oitay's worsen, VilIli 15111 Ii
for their obouley, tlave CollIe
ii l's 'In 1,41)' '1 Ileyve 101111511
alIslIl money afllt 51,lI'I'C55
from work lug rllle (nsltehs
incus. I'ertistns it Is tilne I'll'
1111'(i tIl tell iii fl'lIir gel cr11-
tions of women.

1

I'll ,,lina Piu,'izkoecj hinted cllsIllll o £9 mu/i Ill (Wil II III I/o Jursterl Ii er h sstiraii,-h

Unricct'p/uble: Micilocl Oouigl,,sus (,,nde,,i Gekk,, lii LOaTh SI, ccl

by SilTion Veks.noi'

slltt-Vtetllaull lists he iJertliell lii
heu'sn,e all il(vestuule)ut ho nh",
Laughed hsrd si his tolies, 111111

inwardly detnrmt,u,'il Is have shill
aggression, such stauui 1,5 iha I I Ill
couhld heconie like Grog FtIistl'l'll'l.

'The i rookie was I was so Ii,
Night sfler night I stnoil,l,'il oct 'f
the nlfice at i,,t,lnhglit, (1,,', I ill) Ii
iliew sonic money lr,,,i, II i,' (''IS))
machine, 51111 then left 1110 1211111 of

notes jolting out from the ,uaellhiu".
Of course, the sheer exrl'ss of I hue

pm hod was exciting, I reli, "i,,liei
tin en yo,nig raiders going OIl an
esiueihtl 100 10 0 i,ightiIuln in 'ii,)
tnlghanl, 11(10 tli his I'eusl Ii", Is'' ill
his Ferrari, one in a 1111 I' 115,110.
1.)id they 111(11? hoes Ike '''l'" its,' is

II''' Vati,'a,i? I cannuit i1e'ir that I
1111111 iI(('ilsvO uiii ui Ilitll'ulIllllll aulll

It '1)1 11111111 servile fur II Ii "oh to
Ill,' b,ost luslel i,, Mali t,1. 101 as ho
IllIllIls' margins deeltoolt, Il'" pies
21110111 CO(utlll'III 11015010 ill crIsp.

I 025 011d0 1(1,11 lerI 1(11 ''I ('051111

lOb III!' a luisuluit 111 till' IllillIlle of a
,,e"l tog, hIltIll I' )IIbl'l'tlug tile PhIl"

III Ill' client. 'I'tue 11111111112 11111)104
1111,0 vclleuh ''lhisr'uuit'' ssll''ui I wciut
j''isl, atuil I Isuigheul ()Illlulhlei tV 'rhe
m,iri,r,i 11)111 ill')', hue 11,11 a,r'b hau 0.

(dill ,iu'il lii 11211,11 it (10 5
I)llSsll'il In WIll) 110521 l')'('i Ills, J)v
111,1 'B was 15(112, Ike Iroliqtl 'If tIn'

rcreeotnn, and tlue 11011k 1,11,1 fels'
.1,1116 to offer, (hoe Stnitellt 11011011 (Ill'
abr,iu,i nuuu 11,1011's 51111cr Illu ('list-

ills Iii'S. ,'lil'OIIIII lire liii"
11,111 t,,ined. Jo, hems B 1,1111 111101011

as 1111112 aIM list hic 111151) lit I 1hr17, luiB
I karl tcihell ti ,uitlre,

II,,' 11111 ru-aticautllll II1nI 11115

011illil III' 'lint Ifs itressr ('11111.'
I' 11011 I lies, Ii hrb 111111 5 pile at

sill 1 Ibnsiuiess ,S,'lisol. lbs 111211 1

ii 11111 tIll' lIst ttullg 1 sSillliI',I.
'II,, b1ll113lII' Ills 51021 nIl of suiiihng
AtI I1'IlII.AIuil'l iC5l( 11111111'S ill iheir

11111 ii'tir'li rotic's, lint I SllSJl''dllluI
II l''''llIllIllls 01111111 Ii reality 11',

ilhIIllli'ieb hr 5; lull' illale ill 1(0
111114 tb" myself, Ilirl

'ii liv Is elli II) 1111111521 I ttlO Ii,ol-
2110111' i't Ill" ('hialllhi'Ii 5f laIrs II

A Il'''I 00)0 ESl'Ic'-",
1111,1,11, lIliilIiIii'S 111111 Its' lIst? Ill,'
I oil 11111, tiles illilIIhrtV, hillert rIle
I' Ith gb'Isli(.

A I', l)'ulll, 111111 lbIlesIl't Su,l)'illtlll
las,' 11 tIll, tIliul lull' ''Ihars'srit lhrst.
irs; '-il IIli I is tSr, hi,sers ",,Ss,t I

III 11111 01' sstIll hIll, I 51b1'PriSIs
tIle 521111111 lulls 111115 uihr'ood Ilhisille

1,011 511 ilIll'Ilipinvell p''rs 1111
'mu 01111 linen lIar ri,r ls'll(hlllll2 a
l,ii'i',1I IJa,-s'a,-,l_ lint the ''il Ill-

If its' Eighties, with their
111,11 011110'S 11111 p110) shill

'''Ilaulgoli 1,1111 ties, ale 1111W
I'lI'l 11111' ill'u'l'Ots ('It as ''loser''.

II' ii''iIt nirlIlIb t1ietittes hsllilillg
I" Ii's) III,' '1111) IlI1'Illglllush 651'S the

II. II lS,iS II liIldil l Ig III
lBr't I ''I' 11110 11111512 Irulahily (II 011)11

I t1'I0 slele ,i'u,lsuulhs marl,' on
dIllIrl' Is 11111 (111111' 1111 sOur illlciti-

01111, 1,,'I'sr,oallt S 15115

',rl)Il'l'l'' II ilubo a lii tin ball of 'ic-pt-
1,1111 s'VeSt

1111 11,11 Ihinlc tIsi we will ecor
1l's''ll Iru 1110 11111 e,lu)'t, cc indisillll-

I tIle Sidle',, 11111 work is lull
1,11,11 till' he all allul muul 'Ii of
(sifl I'll,'0, 111111 hl'i'Ir,'s are (uo trr,igi'r

I lliltllelgiIliIlIhl' svealltl l'i'ld
lie ,,,'''b hi 01511110 r,f Shill II.

4 4ri,t4fialF@d*rl,fi{8rr*^- !:",.*iq1*tiie*ria*s,J.q'+#s.-r.*k.&r.r

l  0 1 Li l iSI)AY, ?i  ^ i l { r lJS r,  r !n3

Men will just lrcwe to leru'rr lo li.tte witlt wontcrt

wlto out-eant tlrcnt savs .lANIt A4 cLAUGIILII,{

^

l o ! c ( l  r n v  l I r s b N D r j .  l l r v  (  l r i l ( l r e n .  l l l v
p i l o l r t s .  l r y  r l r t g ,  r r t y  i r o t l r e  . -  b u t
t l l a t  w a s  o l r l y  ! 1 ' l ) . n  I  l r r d  I  i r r o . "

' l ' l r a t  s a i d ,  l h f r e  a r o  n r a l r v  h i g h l y

n*rti+*t{l?ru SB&ffi fi 0 $ $
R o b i r ) s o n  a r c  p f i r n r :  e r a n r p l e s .

I l l l l  l l r o  g r o w i l r ' l  s i g r s  o f  c n l a s c u l a '
t i o n  c a l l n o t  [ x ]  i g n o i l r ( ] .  A  g r o u p  o f  

' l ' l t e r e ' s  s o l n e l h i n g  v e r y  i t  m a d e  t h e m  u n h a p p y
nlen rvho see lhcnrsclvcs as i ie inA on old-fashioned aborl t  l )atLl ina because they could not bny
l h e  r o c F r j v i r g  o n r l  o f  r r n f e i r  r l j s c r i m i -  P o r i z l r o v a ' s  t 3  n t i l l i o n  s a c r i -  l o v e .
nat iotr  i l t  favori t  0i  wf i l ron hirve sct f i rc lo l rr : r  hl ls l )an( l  s nlascu" ' fot ' lay's wotnen, wlto lvork
ul)  ' l 'he Wlr i tc I l rot l rcfs lo "Jlex rcal  l i [ i ty,  f ]ut  we shoul. l  bear in for their  noncy, have eon)c

l r r l i i j r : r l  n r r r s r : l c  f , r l  r r r ^ r r " .  n  n ( l  I s v -  n i n d  t h r t  \ " )  r l e  s l i l l  i l l  r  I , ) l r { t  \ ! ; t y . ' l l l c y ' v c  l e r f l l r ' { l
c l t i a t r i s t s  i t a v c  t r r i r r l r r r l  o l i t  t l l a t  a  t i i l l ( . ' s  o I  t r r r s i l i o t r .  l t t  t l t e  a b o u t  m o n e y  a n d  s u ( : ( ] c s s
n l l m l ) e r  o f  r c c c n i  r r r s o l v e r l  t t t t i l r l e t s  l ) a s t  w o m e n  i l l h c r i t e d  f r o m  w o r k i n g  r o i e  r l o d c l s  . '

of  s l tcccssf[ l  ca].ecr wolnen colt ld money * Jike Christ ina mon. ] 'er l la l)s i t  is t i r le lor

h a v e  b c c n  c o n t n t i t t c . l  h y  i n a d e q u a t e  O l l a s s i s  o r  I h | h i l a  l l l r l l o n  n r c n  [ o  l c r f t ]  f r o l ] r  g c l l c l a -

i n e n  r c s o n t f i l l  r ) f  s l L i t h  w o n l e D ' s  o r P e t g g y G u g g c n i t c i l n - a n d  t i o n s o f w o m e n .
ccolrol l l ic --  ard therefore
rcnrp irrrrerret ldcrrcc ind But front a Nhrct i .cs nrut4

,,3",51?n'"T"ii:l')i;ll3: tlrc altenntive view . . .

I I l t  c r lob f r ted  n lo { le l
I 'a l r l i r ra  I 'o r i zkova has
t r r r r c ( l  ( l o w n  a
L ; ]  r n i l l i o n  c o n t r a c t
hecr r rsc  shc  is  l lnhappy
th i l t  s l rc  i s  oan l ing  n to re
t h a n  h I s l ] n n d  R i c

ll,l,"l|',,';r;l,lI $fffif 
'ffi ',i?;:ii;';i i'ii;i ":i

[Jxnsoxfid

h s Y e  j n s t  l r r r n e d

d e s i g n c r  I l c l l y , l n I l { s o n  r l l . l

ffit,l'ffi ffireffid frs ffimfffrslfr**&y fumdt a k e  a  l o t  o f  n r i i l a g n t n e l l t .
( ) n c c  v o l l  l l a v e  l n o n c y  j t ' s  a
t o o l  t o  h o  I s o r i .  I l  r  r r ]  t  j r s l

s i i l l r r ) r e .No r ra .N t r ' r  B r  l r e  f f i F IN^L [ ,Y , . l  l r ave  F , -  -MME-T - ; - ' - f r y ' ? f iG ; f f i 18m? f ; ; - - - ' ]  ' r l l l , n l ' ] , I ' 1 l i : 1 ' l l ! ' l l h1 ! r l l i s
i l l "r" i ; i , , , ;ki, : ;1 fX'f \ ,  l l , , I  I  l ) c : l t r t  l  ( i  $ o n  a  p l i ( . c  o I

l l r t  v ^ l . l  l l l l s i l r o s s  S c l l o o l .  l l ]  n o w  I
, r . 1 1  i l  $ a {  l l r .  l a s l  t h i n g  I  r t i r I l e r l .

s | ) | . ) . l l ' i l ( ' | ) l l l { ' 3 K : i L * ' } . v 1 t 3 K l J n l . \ a r ( l J l l l s i l r e s 3 t f s f | s i ' - l -

li,:il":1,1:"'lil fl.'%.-&e;":1:iliifii,"TuiJl,,l ffi,lnmr&Wf :: F.bjf i;.' ' r," fl I'lti,;tt;,ll'l';it:lilii"i.,,.,, ",,,,l,1l;,1i,,i,liiJ,i,i": I q"t";m;,lEl?;fii",ilx"!:l[ ffilllwtllffiff.g.en'ff,;''-k*E"*,J'_ll ;,i;1";;J,li,ll.'il"]:i,i"il,'.1'lil,,"'i,il
l ' : , r , l s . t i r o p r l , r r .  l \ 1 . W  j n g , r  e r e l v _ s l u r l o n t  i - -  t k # F , i K f u . l $ \ \ i  , f f i l  t r ' t ' i  ,  i  , i , , " i , , : r ^ ' l  n ' 1 , . 1 " , '  t n a l c ^ i l r ' , * t

iT.lFl,l i in.]' l, i i, i:":i.,,.|LWli' l. ' j '"l l; ': i i. i; l l:ffiff iff iaffiwiH.'uLffi**:'$*_]i.] ': ' '". ',. ' i ' ' i ; ' ' ,),| ', l| l l\\ inlh.l,|,l| 'l i l . l , ' f . . ' , i : i " : , ; , l , l , l ' , , . : ' ' i ! l , , ' .bWl}; :1: ' l l l ' i i i . [ i ]W#,*&jk:WlFryl ; : ' , l : . i1 i ] : ' , i i , " , , ' ' , . ' , 'o lJ | l l ' ' . . l l | l
ll;lil.i'.'';i"l;]l:1i'','u.l'"iffiliili,iT'l.'.'I*iltryffi{..q..tr1s!ffi''KIi:il':l'ii.liili::,iilli,jlli'l;lli,ilj

l , i . r  lnrr  l  r r , \ r^  r  l l , rk  wretchpd-Jaran. .o-hank.  , ,  ,  .  L)rqg6' i  
'  

r . l r rFr  6, ,$8. f f i f f ih . {  \ ru '  i : "1: ' ,1 ' l l l l
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Mr. M. Royster
King's College London
Manresa Road
London SW3 6LX

Dear Mr. Royster,

Thank you for your letter.

Since we started The White Brothers earlier in the year the
political situation has been transformed, from the viewpoint of our
objectives, by the British National Party election win in
Dock lands.

For the first time in many years it is now a viable proposition to
work for the advancement of white men through a political party.
We are therefore advising supporters of our aims to work through
the BNP, who may be contacted on 081 316 4721.

For your information I enclose copies of the statements we used in
launching The White Brothers.

Yours sincerely,

Michael Newland

52 Leighton Road
London NW5 2QE

November 18 1993

5 2  L e i g h t o n  R o a d
L o n d o n  N W 5  z Q E

M r .  M .  R o y s t e r
K i  n g  ' s  C o  I  I  e g e  L o n d o n
M a n r e s a  R o a d
L o n d o n  S W 3  6 L X November  I  8  1993

D e a r  M r R o y s t e r ,

T h a n k  y o u  f o r  y o u r  l e t t e r .

S i n c e  w e  s t a r t e d  T h e  W h i t e  B r o t h e r s  e a r l i e r  i n  t h e
p o l i t i c a l  s i t u a t i o n  h a s  b e e n  t r a n s f o r m e d ,  f r o m  t h e
o b j e c t i v e s ,  b y  t h e  B r i t i s h  N a t i o n a l  P a r t y  e l e c t i o n
D o c k l a n d s .

F o r  t h e  f i r s t  t i m e  i n  m a n y  y e a r s  i t  i s  n o w  a  v i a b l e
w o r k  f o r  t h e  a d v a n c e m e n t  o f  w h i t e  m e n  t h r o u g h  a  p o l
W e  a r e  t h e r e f o r e  a d v i s i n g  s u p p o r t e r s  o f  o u r  a i m s  t o
t h e  B N P ,  w h o  m a y  b e  c o n t a c t e d  o n  0 8 1  3 1 6  4 7 2 1 .

y e a r  t h e
v i e w p o i n t  o f  o u r
w i n  i n

p ropos  i  t i on  t o
i t i ca l  pa r t y .
wo rk  t h rough

F o r  y o u r  i n f o r m a t i o n  I  e n c l o s e  c o p i e s  o f  t h e  s t a t e m e n t s  w e  u s e d  i n
I a u n c h  i n g  T h e  W h i  t e  B r o t h e r s  .

Y o u r s  s i n c e r e l y .

M i c h a e l  N e w l a n d

PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com/


Deposited in the Copyright Libraries by InfoText Manuscripts,
93c Venner Road,
Sydenham,
London SE26 5HU.
England.

Deposited in the Copyright Libraries by InfoText Manuscripts,
93cVenner Road.,
Sydenham,
London SE26 5HU.
England.

\.

t
,

?

t:

PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com/

